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A Long Lost Victory! Plant Closing Bill 
is Now Law... 


REMARKS OF 
CONGRESSMAN 
JOSEPH E. BRENNAN AT THE 
1988 DEMOCRATIC NATIONAL 
CONVENTION IN 
ATLANTA, GEORGIA 


In the United State Congress, I 


represent the First District of 
Maine, and a town you may have 
heard of — Kennebunkport, 
Maine. 


That’s one of Vice-President 
George Bush’s hometowns. 

Unfortunately, he did not attend 
a town meeting I held last winter in 
Kennebunk. 

If he had, he would have heard 
many of the same questions I hear 
across the state, questions that are 
being asked across the country: 

**Why can’t the Federal Govern- 
ment pay its bills, like I have to do, 
and my business has to do? 

**How can families like mine af- 


ford to send our children to college? 
**What are we doing to fight 
drug abuse — besides talk? 
**How can my family ever hope 
to own our own home, when we can 
barely pay our rent and the cost of 
child care? 


We are here tonight because we’ 


want to restore hope to America. 

Hope: That once again, average 
american families can buy their own 
home 

Hope: That college will be within 
reach of their children 

Hope: For the single mother of 
young children, struggling to work 
her way out of poverty. 

We are here tonight because we 
know we don’t need a 5-billion- 
dollar ‘‘Star Wars’’ program as 
much as we need homes, here on 
earth, for families who are out of 
luck, or out of hope. 

We are here because we know 
that if we want to get people off 


welfare we must first- provide child 
care. 


We are here tonight because we 
still believe in the American Dream, 
because we want opportunity, not 
just for some Americans, but for all 
Americans. 


And we are here tonight because 
we want to fight — not against each 
other — We want to fight with the 


power of the White House behind 


us for education and health care, 
housing and child care, protecting 
our environment and stopping the 
nuclear arms race. 


And we can win that fight! 


And because we are a compas- 
sionate, caring party, let’s do for 
the Republicans what they are not 
willing to do for American 
workers...Let’s give them 60 days 
notice this November to find new 
jobs outside the administration! 


Shipbuilders Approve 3-Year Contract at BIW 


By secret ballot a new three-year 
labor contract with Bath Iron 
Works was approved by a signifi- 
cant majority of the 3,300 voting 
members of Local 6, IUMSWA 
recently. 

Major provisions of the new con- 
tract are: 

© 88 cents increase by August 
1990 of top wage from $11.47 to 
$12.35 

© $100 bonus for every two mon- 
ths worked without time off. 

* Elimination of a two-tier pay 
scale provision that paid newly 


hired employees $3 an hour less 


than veteran employees — new 
employees will be hired at less than 
top wage. 


© 2% percent wage increase each 
year. 

* Company payment of health 
insurance premiums. 

© Improved language in the con- 
tract. 

An internal matter of importance 
is the effort by some members to 
create an independent union and 
remove IUMSWA as bargaining 
agent. Two issues fuel a movement 
to secure more than 50% of the 
signatures needed to separate from 
IUMSWA allowing the members to 
ask BIW to recognize Local 6 as an 
independent. 

Some feel hesitant about going 
independent, but do feel they need 
a choice. 


The first issue is the concern that 
IUMSWA is forcing Local 6, the 
largest membership group in the In- 
ternational, to, merge with IAM (in- 
ternational Association of 
Machinist). This action would ab- 
sorb the current national officers 
and their existing high salaries, who 
many at Local 6 are unhappy with. 

The second issue is that newly 
elected Local 6 President, Kinsley 
McPhee, might be expelled by the 
National President, Arthur Baston, 
Jr. as was a former vice president of 
Local 6. 

The petition effort is nearing the 
necessary 50% level of Local 
membership signatures according to 
spokesmen for the petition drive. 


BL, Since 1942 


BULK RATE 
U.S. Postage 
PAID 


Lewiston, Maine 
Permit No. 1 
04240 


AUG./SEPT. 1988 


Thanks to you and other dedica- 
tion union members around the 
country, the plant closing notifica- 
tion bill is now law (P.L. 100-379). 

This important worker- 
protection measure was originally 
included in the trade bill that Presi- 
dent Reagan vetoed on May 24. 

According to the President, the 
plant closing provision was his 
primary objection. 

However, on August 2, after 
overwhelming, veto-proof votes in 
the House and Senate for a separate 
plant closing bill, the President suc- 
cumbed to election-year pressure 
and announced that there would be 
no second veto. The fact that 83% 
of the American public were known 
to support the measure, that many 
Republicans were afraid of how the 
issue would play in November, and 


that another veto had little chance 
of being sustained, all factored into 
the White House decision. So, at 
midnight on August 3, S. 2527, the 
plant closing bill, became law 
without the President’s signature. 

AFL-CIO President Lanke 
Kirkland declared the decision to be 
“a victory for fairness’’ for 
workers, their families and their 
communities. 

President Kirkland went on to 
thank the congressional leaders who 
shaped the legislation and stuck 
with it until it became law. 

We would also like to thank all of 
you, who contacted your members 
of Congress and made sure that 
they were held accountable to the 
will of their constituents and the 
needs of working Americans. 


Gompers Memorial a Symbol 
of Renewal 


The monument dedicated to the 
first president of the American 
Federation of Labor, Samuel 
Gompers, was restored and 


rededicated on the eve of Labor — 


Day last year in a ceremony sym- 
bolic ef the renewal of spirit of the 
labor movement. 

Speaking at the rededication 
ceremony, AFL-CIO President 
Lane Kirkland said, ‘‘There was 
never a better time to refurbish this 
memorial, because the labor move- 
ment itself, the instrument for 
human progress that Gompers did 
so much to bring to birth, is also in 
the midst of a period of renewal and 
rededication.” 

Gompers, who was a cigarmaker, 
would have been an RWDSU 
member had he been alive today. 
Gompers joined the Cigarmakers 
Union at the age of 13 and served as 
its president from 1874 to 1881. The 
Cigarmakers Union became part of 
RWDSU in 1974. 

After his tenure as president of 
the Cigarmakers, Gompers was 
elected in 1886 to be the first presi- 
dent of the AFL, and with the ex- 
ception of one year (1895), served 


as president of the AFL, until his 
death in 1924, 

In, his dedication speech. 
Kirk/and.auoted the -2™ onals on 


INE 1ADOT: miOvemenc cua Gumpere 
had made famous in the 1890s: 
“More schoolhouses and less jails; 
more books and less arsenals; more 
learning and less vice; more cons- 
tant work and less crime; more 
leisure and less greed; more justice 
and less revenge; in fact, more op- 
portunities to cultivate our better 
natures, to make manhood more 
noble, womanhood more beautiful, 
and childhood more happy and 
bright.”’ 

Just as the trade unionists had 
scraped together during the depth 
of the Depression to raise the 
$130,000 to build the monument, its 
restoration, too, was paid for and 
conducted by union members. 

Remember the purpose of Labor 
Day and show your ‘‘solidarity’’ by 
participating in the Statewide Labor 
Day Celebration at ‘‘Head of Falls 
Park” in Waterville. Check with 
your Local Business Manager for 
more details. 


Got Memorial reflects organized labor's own renewal,”’ sald AFL-CIO Presi- 
dent Kirkland. The statue of Gompers is located at 11th and L Streets, N.W., in 
Washington, D.C. 
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JAY — A massive triangular- 
shaped mural depicting scenes from 
a 14-month-old dispute between 
employees and management of In- 
ternational Paper Co. now 
dominates the front of the workers’ 
union hall, thanks to the efforts of 
a New York City artist. 

Andrea Kantrowitz, 29, met with 
reporters and about 150 strikers, 
their family members and sup- 
porters Monday to explain her 
work, completed over a six-week 
period and installed last weekend. 

Kantrowitz said she didn’t expect 
to do the mural when she came to 
Maine this summer to attend the 
Skowhegan School of Painting and 
Sculpture. 

“T thought I was just going to 
paint,”’ she said. ‘‘But I came here 
and I was so inspired by what you 
all were doing in terms of the 
strike.’” 

The strikers, who belong to 
United Paperworkers International 
Union Local 14 and International 
Brotherhood of Firemen and Oilers 
Local 246, ‘‘came together in a 
sense of community,’’ said Kan- 
trowitz. ‘‘This really represents 
what’s best about this country and 
what people can do when they real- 
ly get together and réally believe in 
something.’’ 

More than 1,200 workers have 
been off the job since June 1987 ina 
dispute over wage and work-rule 
concessions demanded by IP. Since 
joining the picket line, strikers have 
_ faced watching about 950 replace- 

tat hired bitR teen 
aomueryy penyy tm 
daily. y 

But only a small section of the 
mural is devoted to picket line ac- 
tivity. 5 

It is dominated by a line of peo- 
ple holding hands, as unions 
members do at the start of their 
weekly meetings when they sing the 
labor song ‘‘Solidarity Forever.’’ 

At the top of the mural, IP’s An- 
droscoggin Mill is contrasted by the 
Riley Dam on the Androscoggin 
River. In the center are scenes 
depicting different aspects of the 
strike, including work in the union 
hall, at the union’s food bank and 
outreach efforts to earn support of 
workers at other mills. 


Mural Pays Tribute to 
Striking IP Workers 


By Glen Chase 
Sun staff writer 


Looking at the mural, Shirley 
Couture of Jay said it depicts the 
strike in a realistic way. 

**You can pick out people who 
you think may be included,” said 
Mrs. Couture, whose husband, 
Aurelien, worked for 37 years at the 
mill prior to the strike. 

Looking at the section depicting 
volunteers distributing food to 
strikers, Mrs. Couture said, ‘‘I’ve 
worked at the food bank. That’s 
just how it goes.”’ 


the mill’s security efforts during the 
strike; a ‘Jesse Jackson’88”’ sign in 
the union office, marking the 
union’s support for the Jackson 
presidential campaign; and a tiny 
picture of labor activist Ray Rogers 
on a television screen. Rogers was 
hired to help the union place public 
and business pressure on IP in an 
effort to resolve the dispute. 

‘For me, as an artist, it’s impor- 
tant for me to make art for 
people,’’ said Kantrowitz. She said 


“This signifies what we're all go- 
ing through,’’ said Mrs. Couture, 
“People driving down the hill: (on 
Route 4) will be able to look.” 

Sterling Deane of Livermore, a 
union supporter whose girlfriend, 
father and two brothers are involv- 


ed in the dispute, agreed the mural | 


accurately portrays the strike. 
“I like the concept. It ne 
every base that the strike is about,”’ 


- said Deane. The mural, he said, will 


help boost the morale of strikers 
and their families. 

“It will also make (outsiders) 
take note and stop and think’’ 
about what’s happening in Jay, said 
Deane. 

Kantrowitz, a grphics designer, 
said it was important for her to 
make the mural “‘really specific’ 
with enough details to let people 
find new things each time then look 
at it. The artist took three weeks to 
design the mural and three more 
weeks to execute it. 

Among the details is a tiny securi- 
ty man peering with binoculars at 
the union members, representing 


WIN! 
$10 CASH! 


SOLVE THE MYSTERY ADVERTISER 


she tried hard ‘‘to make it very par- 
ticular. Because it’s hard to do an 
image of people with their hands up 
in the air.”” 

“I tried to make the people very 
real, people in this town and not 
just ‘strikers.’”’ said Kantrowitz. 

Kantrowitz said organized labor 
has not played a strong role in her 
background, althoeh_she. noted 
that two-of-her grimftparents were 
union organizers. r 

(‘The mural) is something I 
wanted to do for a long time and I 
felt it was a privilege to do it,”” she 
said. 

Union officials were pleased with 
the mural. 

“*T think it’s great,’’ said Local 14 
President William Meserve. ‘“‘It 
does give a true story of what is go- 
ing on, what has gone on and what 
will go on in the future.’’ 

Reprinted from the Lewiston 
Daily Sun, 


AMERICAN IS BEAUTIFUL 
Devaceaan._ood eh for ateion label, 


Edward Welch, B/M 
IBEW - L567 


I want to share some thoughts 
that were written by a Brother in 
L.U. 477 in California, entitled, 
‘Lets’ Regain our Commitment.” 

As we become proficient in the 
skills of our trade, it is only natural 
to expect our work to be fulfilling. 
Employment offers us many 
sources of satisfaction and rewards, 
but also dissatisfaction and stress. 
What motivates us to work? 

Society has a great deal of in- 
fluence. The Protestant work ethic 
viewed labor as a moral obligation 
performed for the common good. 
As more Americans became self- 
employed, such as farmers and 
craftsmen, a craft work ethic 
developed from a desire for self- 
suffiency and independence from 
organizations. With the develop- 
ment of technology, an en- 
trepreneurial work ethic evolved 
from an inclination to take risks 
and exploit opportunities. When 
that decreased a career work ethic 
emerged as corporations sought 
ambitious and loyal people trained 
in a specific career. 

Today, a self-development work 
ethic is becoming apparent in a 


greater concern for self-fulfillment, 
personal growth and enjoyment of 
work. Most of us want to work, but 
there are feelings of disenchantment 
with the current job situation. 
Many people feel underchallenged 
at work, while others resist facing 
problems associated with a chang- 
ing work environment. One reason 
is most of the current managerial 
and organizational policies practic- 
ed in America were developed in the 
1940s and 1950s. There is growing 
demand to develop new policies 
that are compatible with today’s 
society. 

As we change our strategy, let us 
not forget the lessons of history. 
Cultures that encourage efficiency 
and productivity have become 
economically superior. We need to 
concentrate on a cooperative at- 
titude with less emphasis on per- 
sonal gain. We needed direct and 
honest communication in our work 
environment. We need to regain our 
commitment to work, as we retain 
our commitment to the IBEW. 

Exerpted from IBEW Journal 
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EDITION. 
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Bricklayers — Local 2 
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Industrial Union of Marine and 
Shipbuilding Workers of America 


Affiliated With the AFL-CIO 


IUMSWA L-6 


New officers were elected July 16 
and they are as follows: 

President - Kinsley McPhee 

Vice Pres. - Pat Murphy 

Treasurer - Bill Gilson 

Financial Sec. - Lew Favorite 

Four Maine students shared 
$2,000 of College scholarships 
awards from the ‘Dorothy Shorette 
Scholarship Fund’’ (Local 6). 
Ronald A. Emmons, Jr. of Rich- 
mond will be attending the Univer- 
sity of Southern Maine. His father, 


You Don’t Say... 


We warmly welcome ‘“‘letters to the Editor’’ to be published in the 


Ronald Sr., is a welder in Dept. 32, 
Lynn M. Farrow of Bath plans to 
attend the University of Maine at 
Orono. Her father, Norman, works 
in Dept. 24; Daniel R. Header of 
Bath will attend the University of 
Maine’ at Farmington. His father, 
Harold, is a Burner in Dept. 23; and 
Jennifer Rankin of Wiscasset is go- 
ing to Bard College. Her father, 
Edgar, is a machine operator in 
Dept. 09. These four winners were 
selected from a finalist group of 20 
applicants. 


Labor Record. Because of space constraints, we often shorten let- 
ters. Those not published cannot be directly acknowledged, but we 
value the interest and comment of our membership, advertisers, 
readers, and friends. 

Letters should be legible and include your name, home address 
and telephone number. Please mail to You Don't Say...Labor, 
Record, P.O. Box 1523, Windham, ME 04062. : 


‘Address CHANGED? 


Brothers and Sisters. we 
want you to have your 
Record! When you have | NAME . 

a change of address. 

please lel us know. Be NEW ADDRESS 
sure to include your old}. 
address and please City Sta 
don't forget to fill in LU. | PRESENT LOCAL UNION NO. 
No. This information will 

be helpful in checking | OLO ADDRESS 

and keeping our records 
straight 


te Zip Code 


City State Zip Code 
FORMER LOCAL UNION NUMBER ‘ - 
it you have changed 


local unions, we must | Mail To: Circulation Department, Labor Record, P.O. Box 1523, 
have numbers of both. Windham, ME 04062 
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NEWLY RE-ELECTED 
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4. ie ee \ 
Russell Clement B/A 
Carpenters - Local 320 


HAVEANICE 
WEEKEND! 


Walter Raymond: B/M 
Laborers - Local 327 


Paul Gallant, B/A 
Carpenters - Local 407 


TO ALL THE WORKING 
MEN AND WOMEN OF MAINE. 


We especially want to recognize the hard-working men 
and women of IBEW Local #1837 and wish you all a 
leisurely Labor Day Celebration ’88. 


Many thanks from all of us at CMP 


CENTRAL 
MAINE POWER 
Power for Maine 
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Carpenter’s Local 621 


D. Bruce King, Bus. Rep. 


ln 


On October Ist of this year 40 
local 621 carpenter apprentices will 
be donating their Saturday to the 
children of Bangor. Not only will 
this be helping the kids, it will also 
give our young brother and sister 
members hands on experience. We 
also hope to have 40 or more 
journeyman carpenters there to 
help in every way possible. The pro- 
ject involved is the new Bangor 
Creative Playground, situated in a 
park off Union St. in Bangor. Dave 
LaChance, 621s first trustee, has 
issued a challenge to all other union 
locals in the area to do as much as 
they can to contribute to this wor- 
thy cause. For information on how 
you can help call Volunteer Hot 
Line — 941-9090. 

Dave Ward has just been elected 
Local 621s new third trustee. Dave 
has always been very active in com- 


mittee work and has given a lot of 
his free time for the betterment of 
our Union. This position was open- 
ed because of the resignation of 
brother Tom Jack. We will all miss 
Tom but I’m sure Dave will do his 
best to carry on the good work. 

Softball coach, Doug Freeman, 
has done a tremendous job whipp- 
ing our team into shape this season. 
Our win record hasn’t been too 
good this year, because of being a 
new team, but we expect to do a lot 
better next year. Our B.A., Bruce 
King, has rumored that the games 
at the Labor Day rally in Waterville 
should be an easy sweep for our 
players. Lets all go to see-if he is 
right. 


Andrew T. Clark III 
President 


AMERICAN IS BEAUTIFUL 
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AUBURN: 
629 Washington St. 
783-2007 


PORTLAND: 
205 Warren Ave. 
797-9122 


FAIRFIELD: 
Upper Main St. 
453-9351 
\ 


BANGOR: 
Perry Rd. 
947-3381 


KITTERY: 
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WOOLWICH: 
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Capozza Co., Inc. 


267 Warren Ave., Portland 


Carpet, Linoleum, Hardwood, Marble, 
Granite, Tile, Floor Cleaners, Mainten- 
ance Products, Hillyard Supplies, 
Grouts, Thinset & Mastics 


Hours: Mon.-Fri. 9-5, Thurs. til 8, Sat. 9-1 


“OFFICE OF THE 
FUTURE,” A NEW 
AMERICA WORKS 


“OFFICE OF THE FUTURE,” 
anew American Works Special, ex- 
amines the impact of rapidly chang- 
ing technologies on office workers 
whose clerical and professional jobs 
have been transformed by new 
machines. The half-hour program, 
produced by the Labor Institute of 
Public Affairs (LIPA), will 
premiere on public television sta- 
tions nationwide this Labor Day. 

Narrator Maureen Bunyan, co- 
anchor of ‘‘Eyewitness News’’ and 
host of ‘22:26’ on WUSA in 
Washington, D.C., traces the 
evolution of information processing 
since the beginning of the century 
and documents the growing number 
of traditional jobs that are now be- 
ing performed electronically. Inter- 
views with employees, managers, 
leading authorities and union 
representatives reveal that workers 
in the automated office face many 
of the same problems and solutions 
associated with factory assembly 
lines and industrial work. Karen 
Nussbaum, President of 9 to 5, the 
Association for Working Women, 
observes, ‘‘The problems in the 
automated office seem very new to 
us, but they’re actually very much 
the same as the problems in the fac- 
tory.” 

William Lucy, Secretary- 
Treasurer of the American Federa- 
tion of State, County and 


Louis Mack 
Company, Inc. 


For 
Top Prices 
Paid For 
Copper - Brass - Lead 
Batteries - Aluminum 
Scrap Metal 


750 Warren Ave. 
Portland 773-0273 


797-7635 


New Low-Cost Loan 
Program Announced 
for Maine College 
Students 


A new, low-cost loan program 
for Maine college students and their 
families was announced recently by 
Educational and Cultural Services 
Commissioner Eve M. Bither and 
Maine Educational Loan Authority 
(MELA) Executive Director 
Richard Pierce. 

The program was created 
through Maine Public Law Chapter 
807 enacted by the Maine 
Legislature and signed into law by 
Governor John R. McKernan, Jr. 
on April 28, 1988. The legislation 
established the Maine Educational 
Loan Authority and authorized $35 
million in tax exempt bonds to fund 
the program. 

Under the program, college 
students and/or their parents are 


Municipal Employees (AFSCME), 
laments de-skilling when he says, ‘‘I 
think people become very concern- 
ed when the challenge is taken out 
of one function and replaced with a 
high tech operation which, in ef- 
fect, requires less skill of them.” 
Eileen Kirlin, Assistant Director of 
Organization for the Communica- 
tions Workers of America adds, 
“People are tied to a machine, 
they’re not able to talk to one 
another. In many ways, that in 
itself is probably the most 
dehumanizing aspect of the 
technology.”’ 

Eileen Appelbaum, Professor of 
Economics at Temple University, 
notes the growing practice of 
monitoring. ‘‘Companies that want 
to continue to increase productivity 


"are very tempted to use the com- 


puter now for monitoring the 
workers.” And Bennett Harrison, 
at the Massachusetts Institute of 
Technology, comments on the 
decreasing number of full-time of- 
fice jobs. ‘‘What’s happening is 
that jobs arent’s disappearing so 


much as they’re moving from one, 


place to another.”’ Later he ex- 
plains, ‘‘Companies can get clerical 
work done in very low wage Central 
American and Caribbean countries, 
get the data and stick it into reports 

Continued on page 6 


eligible to borrow up to $20,000 per 
year at a variable rate, expected 
usually to be prime rate minus one 
percent. (On July 15, the rate would 
have been 8.3 percent.) 

Other features of the program in- 
clude repayment terms up to 20 
years, payment of interest only 
while the student is in school, a 
home equity option for Maine 
residents only at this time, a no- 
needs test, requirement of only one 
signer meeting a Credit check, and 
no minimum or maximum income 
restrictions. 

Eligible to receive the loans are 
Maine students attending Maine 
colleges, Maine students attending 
out-of-state colleges, and out-of- 
state students attending Maine col- 
leges. 

Purposes of the program are to 
supplement existing, more restric- 
tive loan programs such as the 
Guaranteed Student Loan Pro- 
gram, which has a maximum annual 
loan limit of $2,625, by making 
available low-cost loans for many 
families who do not qualify for 
other programs because of income 
level. 

The new program is believed to 
be the first supplemental loan pro- 
gram in the United States to be car- 
ried out with tax-exempt funding 
under the new tax law. 

‘I am very pleased and excited by 
this program,’’ Commissioner 
Bither commented. “‘It represents a 
way for many of our young 
students to hurdle a major obstacle 
in achieving their aspirations of ob- 
taining a college education.’ 

Applications and brochures for 
the program will be ready shortly 
and the loans will be available in 
August, Pierce said. Additional in- 
formation on the program may be 
obtained by contacting Maine col- 
lege financial aid offices or by 
writing the Maine Educational 
Loan Authority (MELA), P.O. Box 
510, Augusta, Maine, 04330, or by 
calling 207-623-2800 or 
1-800-922-MELA (in Maine only). 
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Maine Yankee 
Training Program 
Accredited 


Six Maine Yankee training pro- 
grams were recently accredited by 
the Institute of Nuclear Power 
Operations, (INPO), a nationwide 
independent, nonprofit agency that 
assists the nuclear industry with 
training programs and activities. 


“Our programs were accredited 
by INPO after rigorous 
evaluation,’’ said Charles E, Mon- 
ty, Chairman of the Board, Maine 
Yankee. ‘‘This accreditation means 
that Maine Yankee’s training pro- 
grams meet the high standards of 
excellence applied by the INPO’s 
National Nuclear Accrediting 
Board,"’ said Monty. 


The six accredited training pro- 
grams are in the following areas: 

Shift Technical Advisor Training 

Chemistry Training 

Mechanical Maintenance Train- 
ing 

Electrical Maintenance Training 

Instruction and Controls Train- 
ing 

Technical Staff and Managers 
Program Training 

This recent accreditation means 
that all of Maine Yankee’s training 
programs are now accredited by IN- 
PO’s National Nuclear Accrediting 
Board. Four other programs were 
accredited in 1987. They are: 

Senior Reactor Operator/Shift 
Supervisor Training 

Reactor Operator Training 

Equipment Operator Training 

Radiological Protection Techni- 
cian Training 


The INPO Accrediting Board is 
composed ‘of 20 eminent American 
- scholars ane executives from in- 
dustry, academia, government and 
utilities. The accreditation process 
is stringent and includes an on-site 
assessment, a_ utility's self- 
evaluation report and interviews 
with senior management, plant 
management, and training manage- 
ment. Accreditation is required 
every four years and ensures that 
the utility's training system is of the 
highest quality. 
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UNION-MADE BASEBALL CAPS 


Now you can order union-made baseball caps from the Union Label and 
Services Trades Department, AFL-CIO. 

Each top quality cap has the Union Label and Service Trades Depart- 
ment, AFL-CIO universal label and carries the Amalgamated Clothing and 
Textile Workers Union union label on the inside. 

You can use these caps as prizes, gifts, donations to clubs, to retired 
members’ organizations, etc. They can be distributed throughout the labor 
movement, as well as to the general community. 

Price: $5.00 each cap 
Price includes shipping and handling charges 
Clip and enclose this order form, along with check payable to: 
Union Label & Service Trades Department 


Laborers L.U. 12 
Robert L. Wadsworth B.M. 


July 19 and 20th I attended a 
Regional Conference for full time 
Business Managers and 
Secretary/Treasurers. It included 
basic update of duties and respon- 
sibilities for both offices. Guests in- 
cluded General Secretary Treasurer, 
Arthur E. Coia, Int. V.P., Vere O. 
Haynes; and Regional Manager, 
Arthur A. Coia. 

Work has been very slow in 


SEND TO: Union Label & Service Trades Department, AFL-CIO 
815 Sixteenth Street, N.W., Room 607 

Washington, D.C. 20006 
caps, $5.00 each = amount enclosed 


Name 


Organization 


Street Address 


City State Zip 


Phone 


Supermarkets, Inc. 
MAINE LOCATIONS 


Portland 
West Gate Shopping Center 
North Gate Shopping Center 


Pine Tree Shopping Center Auburn 
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Lewiston. 
Promenade Mall 
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Local-12 with the exception of help 
for work from other locals in Maine 
and N.H. 

Local 12 had a shut down with 
various contractors at S.D. Warren, 
Westbrook, and Boise Cascade, . 
Rumford. Now we have a small 
one man job with H.P., Cumm- 
ings at Goodall Hospital, Sanford. 
We still have people working with 
Consolidated — some in Saco. 
Other members are with Fels Co. 
and some with Stebbins Engineer- 
ing, who is doing a Tile Tank at Pe- 
jepscot Paper in Topsham. 

We are sorry to announce the 
passing of Maurice Barabe of South 
Portland. He was a loyal member 
of Local-12 for 38 years. We join 
his family in their sorrow. 

Your Officers and E-Board 
wishes all members and_ their 
families a happy Labor Day and 
urge everyone to show their 
“‘solidarity’’ by attending the 
September Sth Labor Day Celebra- 
tion at Waterville. 


Super Shaw’s Plaza ® Center Street 


South Portland 
Super Shaw’s ® Western Avenue 
Mill Creek Shopping Center 


North Windham 


Shaw's Plaza ® Route 302 . 


i. Saco... 
Saco Valley Shopping Center 


Sanford 


King's Plaza ® Main Street 


Falmouth 
Falmouth Shopping Center 
Open 7 AM - 11 PM Monday - Saturday 


._Bath 


Bath:Shopp 


Capitol Shopping Center 


Rockland 


. Harbor Plaza * Route 1. ___.___ =i 
g Center ® Route 1 


Brunswick 
Cook’s Corner Shopping Center 


Super Shaw’s ® Hogan Road 


Super Shaw’s Open 24 Hours ® 7 AM Monday - ll PM Saturday 


So far this year, over 12,000 people have 
visited Maine Yankee’s Information Center. 


And we'd like to extend an 
invitation to visit to those 
who haven't had the oppor- 
tunity yet. Just stop in 
anytime from noon to 


Rt. 144 turn off 
is 3 miles 
from Wiscasset 


trol room simulator—used 
to train and regularly test 
Maine Yankee operators. 
The Center is designed so 
that people of all ages will 


enjoy learning about one of 
our State's important re- 
sources, Maine Yankee. 

For more information, 
call our toll free number: 
1-800-458-0066. 

Hours: Monday through 
Sunday, noon to 4 p.m. 


4 p.m., 7 days a week. 

You'll discover interesting © 
and educational exhibits—a 
film, computerized video 
quizzes and displays show- 
ing how Maine Yankee pro- 
duces electricity. 

The visit also includes a 
view of our full scale, con- 


Maine Yankee 


RELIABLE ELECTRICITY FOR MAINE SINCE 1972 


Fire Department 
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Celebrate, Americal This day of 
rest is well earned! It's you men and women of our work 
forces that set the wheels of this nation in motion. 
We have prospered and flourished tremendously through your 
devoted efforts month after month, year 
alter year, By working as a team lo get the job done, you have 
bettered the standards of American life. Today, we take the time to 
reflect upon the dignity and the priviledge of productive labor, Tomorrow, 
we will return to our respective jobs with a renewed 
vigor. We welcome the challenge each day brings, 
as we're ever reminded of how 
essential each one of usis in the future 
development of our fine country. Let's work 
together with a sense of achicvement! 


Something to Keep in Mind 
“It is not the hand that signs the law that holds the destiny 


of America. Itis the hand that casts the ballot.” 


— Harry S Truman 


SOLIDARITY 


UNION PRIVILEGE PROGRAM 


*The AFL-CIO and its affiliated 
unions do not make a profit on any 
Union Privilege program. Nor are 
dues used for the programs. All sav- 
ings are passed along to the 
members. 


*Booking your flight through the 
Union Privilege Travel Service 
guarantees you get the lowest 
available airfare — or you get a re- 
fund for the difference. 


*For a special deal on Hertz car-ren- 
tals, be sure to give your reserva- 
tions clerk or travel agent the AFL- 
CIO’s identification number — 
205666. 


*One-third of the Union Privilege 
Legal Service’s activity involves 
assisting union members with will, 
estates, and family law. 74% of 
those who use the Service pay 
nothing for the help they receive. 


42% of members had not seen an 
attorney in at least 5 years. Dis- 
counts also apply to the legal fees of 
a member’s immediate family, such 
as a spouse, son or daughter. To 
obtain the name of the lawyer 
nearest you who participates in the 
Service, you can call 202-662-1990 
(sorry, no collect calls, please) 


*The millionth Union Privilege 
MasterCard was issued in October 
1987. Up to nine extra Cards can be 
ordered for family members. This 
service is free. 


*The Union Privilege Life In- 
surance Program wrote over half a 
billion dollars of coverage for 
members in it’s first four weeks of 
operation. Approximately half of 
the members purchasing insurance 
also insure their spouses and/or 
children. The program’s toll-free 
number is 1-800-327-4349. 


OFFICE OF THE FUTURE 
Continued from page 4 


that they’re putting together in New 
York."”” 

And, Elinor Glenn, Vice-Chair of 
the California Employment Train- 
ing Panel, addresses the escalating 
need to train workers whose job 
classifications become quickly ob- 
solete. The Panel finances restrain- 
ing programs ‘‘...to prevent lay- 
ofs which are expensive to the’com- 
munity, expensive to the worker 
and expensive to the employer.’”’ 

Today 45% of the labor force 
works in offices. ‘OFFICE OF 
THE FUTURE” measures the pro- 
mise held out by the technologies 
envisioned fifty years ago at the 
1939 World’s Fair against the reali- 
ty of the new automated office 
where union representatives are 
urging managers to implement 
technology in ways that will 
enhance jobs and ensure safe work- 
ing conditions for their employees. 

WETA, Washington, D.C., is 
the presenting station for the pro- 
gram which is being distributed to 
public television stations by the 
Eastern Educational Net- 
work/Interregional Program Ser- 
vice (EEN/IPS). 


United Way 


~ Good People Working T 


gether 


Can Make A Difference 


_ Working together, the Adolph Coors Company 
_and the AFL-CIO have ended the boycott. 


That’ a difference worth noting! 


And at Coors our people working together have 


brewed great beers for years. 


That’ a difference worth tasting! 


SUPPORT MAINE’S COORS DISTRIBUTORS 


~ Cumberland-York 
Distributors 


193 Presumpscot Street 
Portland, ME 04103 
774-0324 


. Central 


Distributors, Inc. 
15 Foss Road 
Lewiston, ME 04240 
784-4026 


Colonial 
Distributors, Inc. 


Marston Road 
Waterville, ME 04901 
873-1143 


Published solely in the interest of 
Chiropractic Health Education. 


Health Views & 


A natural method 
of health care. 


Fact Sheet ° 


® Chiropractic is the second 
largest of the three primary 
health-care providers in the U.S. 


®There are approximately 30,000 
doctors of chiropractic in the 
U.S. serving more than 10 million 
patients, and the use of 
chiropractic is growing. + 


@ All 50 states, Puerto Rico and 
the District of Columbia have 
statutes recognizing and 
regulating the practice of 
chiropractic. 


@ Chiropractic is included in 
government and private health- 
care programs, including 
Medicare and Medicaid. 


@in all 50 states and the District 
of Columbia, chiropractic is 
authorized under Worker's Com- 
pensation. Over three-fourths of 
the states also require inclusion 
| of chiropractic services under 
commercial health-and-accident 
policies. - 


@ Licensed chiropractors are 
entitled by law to use 
the title, Doctor of 

-. Chiropractic” 
or "D.C." 


THE IDEA OF HEALTH 
MAINTENANCE 


Maintaining physical fitness and prac- 
ticing.preventive health care appears to 
be a new concept because of the 
recent media coverage given 
to.the benefits of staying 

well.versus seeking a y 
cure:to‘a health pro- 

blem after it becomes 
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Carpenter’s 
Local 


407 


Paul J. Gallant, Bus. Agent 


informed on our nations political 
race for November, remember, it is 
you who can make the difference by 
voting in all elections. 

We have had several projects in 


The summer of 1988 has proven 
to be a hot and productive season. 
Election of Officers was held on 
June 8 with Paul Gallant being re- 
elected as Business Agent. We 
would also like to welcome Mark our area this summer and hopefully 
Manuel and Candance Crabtree to we can continue the trend into the 
our Executive Board. fall. 

It is with hope that you will stay 


BEWARE OF “AD SCAMMERS” warns the L.A. Firefighter. 
Thousands of business and labor organizations have been bilked into 
buying ads by high pressure sales people misrepresenting themselves as 
representatives of the AFL-CIO. The solicitors purport to be selling 
advertising space for a paper, magazine or journal of ‘‘interest’’ to 
organized labor. These fakers are cheating honest labor unions and 
watering down the credibility of legitimate labor papers. -‘‘When in 
doubt, say no,”’ or tell the peddler that you want to verify the authen- 
ticity of the campaign or the union cause. If they’re legitimate, they'll 
have no problem allowing the union or the central body contacted to 
verify whether it is in fact a bonafide labor sponsored program. 


AMERICAN IS BEAUTIFUL 


Buy American... and look for the Union Label 


UNION LABEL AND SEAVICE TRADES DEPARTMENT AFL-CIO s) 


Dr. Robert P. Lynch, Jr. 
PRACTICE OF CHIROPRACTIC 


— A Natural Method 
of Health Care — 


* 4200 Broadway 
South Portland, Maine 04106 ° 


known. However, 
this is not a new 
approach. Chiro- 
practic, from its 
early beginnings, 
has endorsed this 
idea of “wellness.” 


Chiropractic is a-holistic \@ 
(total person) method that 
deals with treating the 
cause ofthe problem rather 
than just the symptoms. 


We Can Help. 


Member FDIC 


Best Wishes to the 
Working Men and.Women 
of Maine 


HINCKLEY VARIETY 
Route 201 — Hinckley, ME. 


Open Mon.-Sat. 6 AM-8 PM 


799-2263 


Chiropractic 
considers all as- 
pects of the pa- 

tient's life: family 

history; work; 
lifestyle and 
environment; diet; 
exercise regimen; 
the attention to 
prevention; and, the 
patient's physical and 
emotional stress factors. 


Published solely in the interest of 
Chiropractic Health Education. *'This 
information is published as educational 
in nature and is not meant to substitute 
Jor consultation or treatment by a 
physician,"" 


Jobs, Jobs, Jobs 


REGISTER... VOTE 


CONTRIBUTE TO 
OUR UNION PAC 


W.L..Charles Associates, Inc. 


Administrators For Fringe Benefit Funds 
Registered Investment Advisors 


Route One: South, P.O. Box 800 
Kennebunk, Maine 04043 


Health & Welfare, Pension, Apprentice, 
Training, Vacation and Disability Funds 


207-985-3518 — 1-800-482-0110 


Incorporated 1889 
, Wholesalers of 
HARDWARE, PLUMBING, HEATING 
AND ELECTRICAL SUPPLIES 


3 MIDDLE STREET, LEWISTON 


784-5721 
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IP Sued for Violations 


Attorney General James E. 
Tierney announced recently that an 
11-count complaint had been filed 
against International Paper Com- 
pany seeking fines and a court order 
to end alleged violations of en- 
vironmental laws at the Jay Mill. 

The 47-page lawsuit, covering ac- 
tivities at the mill dating back to 
before the June 1987 walkout by 
more than 1,200 paperworkers, 
seeks fines of up to $25,000 per day 
for each of the 11 counts. They deal 
with violation of laws dealing with 


ZY 


AMERICAN IS BEAUTIFUL 


Buy American... and look for the Union Label! 


UNION LABEL AMO SERVICE TRADES DEPARTMENT AFL-CIO 


F 
Harris Gil 


385 Main Street, So. Portland 772-8304 


JOE BRENNAN 


hazardous wastes, development and 
air and water quality. 

Governor John R. McKernan has 
said that he expects the en- 
vironmental violations to be resolv- 
ed in an out-of-court settlement 


* that could carry a fine approaching 
the $872,220 fine levied by the » 


federal OSHA for separate viola- 
tions. The AG and DEP offices 
warned that the case could still end 
up in court. The company main- 
tains that many violations have 
been corrected. 


Union YES 


All prices cover only the cost of 
duplication, printing, shipping and 
handling. The cost of producing the 
video, audio, music and other 
elements of the campaign have been 
paid by membership dues. 

To receive any ‘Union YES” 
items you must call our ‘800’ 
number. This service is provided by 
a subsidiary of AT&T and is 
organized by Communications 
Workers of America. 

The ‘*800’" number operator will 
take your order, the billing address, 
and mailing address. In addition, he 
or she will ask you a few questions 
designed to help us serve you as new 
phases of the ‘‘Union YES’’ pro- 
gram are announced. 

You can order any of the **Union 


YES’’ items by dialing 
1-800-242-UNION during the 
following hours (Eastern time 


zone): 8 a.m.-l11 p.m. Monday- 
Friday; 8 a.m.-8 p.m. Saturday- 
Sunday. Allow 2 weeks for delivery. 

You may call the ‘'800’’ number 
with any emergency or special needs 
for ‘‘Union YES”’ materials. Simp- 
ly identify your special need and the 
operator will forward your request 
to the appropriate department of 
the AFL-CIO. 

Due to anticipated demand in 
fulfilling thousands of ‘‘Union 
YES” orders, we strongly suggest 
that you call only the ‘800°’. for 
“Union YES’’ related questions, 
and not the AFL-CIO or LIPA. 


BANGOR & AROOSTOOK 
RAILROAD 


YOUR UNION COMMON CARRIER 
SHIP BY RAIL 


Working For You 
In Washington 


¢ Earned a 94% rating from the AFL-CIO 


* Co-sponsored the Kennedy-Hawkins Bill to 
raise the minimum wage. 


¢ Worked to prevent companies from 
undermining unions by co-sponsoring 
legislation to prohibit the practice of 
double-breasting. 


¢ Fought for passage of the Risk Notification Act 
to identify and notify people exposed to toxic 
chemicals and high risk occupational diseases. 


Paid tor by Brennan tes Congress, BH, PO Box 4505, DTS, Portland, Maing 04112. Naney R. Chirk, Treasurer 


‘As your Congressman, Joe Brennan has: 


¢ Protected your privacy by co-sponsoring a law 
to prohibit companies from giving lie detector 
tests to current and prospective workers. 


¢ Challenged unfair foreign competition in 
textile and shoe industries by supporting 
legislation to set quotas orrimports in these 
key industries where Maine has lost many jobs. 


¢ Sought protection for workers during 
temporary work absences related to the birth of 
a child or family or personal illness, noting that 
US. is only major industrial nation without 


such job protection. 


Joe Brennan on the hiring of permanent replacement workers by IP: 


“If left unchecked, this trend could lead to union-busting on a major scale 
throughout the country... Companies should not be permitted to so callously and 
casually hire replacement workers. Workers simply should not be disposed of like a 


styrofoam cup.” ‘ - 
tyrofe ip. Congressional testimony 


March 30, 1988 


BRENNAN 
Congress 


BRENNAN VOTES NO ON 
CANADA TRADE AGREEMENT 


Congressman Joseph E. Brennan voted against the U.S. Canada Free 
Trade Agreement recently, stating in debate on the floor of the U.S. 
House of Representatives that the agreement ‘‘does not really address the 
unfair competition that now exists for farmers, fisherman and woodsmen 
in my state of Maine.” 

Congressman Brennan said that after carefully examining and weighing 
the agreement's provisions, his concern was that it would tend to lock in 
unfair advantages enjoyed by government-subsidized Canadian industries. 

“Maine potato farmers compete against Canadian counterparts who 
receive at least 32 separate subsidies rom the Canadian government. Maine 
fishermen face even greater barriers in trying to compete fairly against a 
heavily subsidized Canadian fishing industry. Here, the situation is worse 
— 55 federal and provincial subsidies assist Canadian fishermen and pro- 
ducers. 

“Furthermore, the agreement does nothing to protect Maine’s lobster 
fishermen from unfair competition from undersized Canadian imports. 
The administration refused to include something as important as the 
lobster provisions in the free trade agreement. Our lobster fishermen are 
now at a great disadvantage. 

“‘Maine’s farmers, fishermen and woodsmen can compete with anyone 
head to head on a level playing field. But when the competition is given a 25 
yard head start in a hundred yard dash, that’s just too tough even for 
Mainers.”’ 

Congressman Brennan said that he and his colleagues in Maine’s Con- 
gressional delegation had worked hard to address the subsidy issue: 

‘We were able to achieve some success by authorizing negotiations with 
the Canadians to limit quantities of potatoes and to address the subsidies 
area. These, however, only allow the President to work on these issues in 
the future, and: do nothing concrete to remedy the problems. Still, the 
Canadian subsidies continued. 

“The potential for an expansion of Maine businesses into Canadian 
markets under the agreements does exist. Maine businesses can be assured 
that I will assist them in any way I can should the Congress vote to imple- 
ment the free trade agreement. 

“For the hardworking men and women of my state who have to compete 
against unfair Canadian subsidies, I will cast my vote in oppositition to the 
free trade agreement.”’ 


‘New England Patriots 
1988 Schedule 


*Home Games 


Sunday, September4 —~ 
*NY Jets, 4 p.m: ©” 
Sunday, September 11 
Minnesota, 4 p.m. 
Sunday, September 18 
*Buffalo, 1 p.m. 
Sunday, September 25 
*Houston, | p.m, 
Sunday, October 2 
*Indianapolis, 1 p.m. 
Sunday, October 9 
Green Bay (Milwaukee), | p.m. 
Sunday, October 16 
*Cincinnati, | p.m. 
Sunday, October 23 
Buffalo, 1 p.m. 
Sunday, October 30 
*Chicago, | p.m. 
Sunday, November 6 
*Miami, | p.m. 
Sunday, November 13 
NY Jets, 1 p.m. 
Sunday, November 20 
Miami, 8 p.m. 
Sunday, November 27 
Indianapolis, 4 p.m. 
Sunday, December 4 
*Seattle, 1 p.m.” 
Sunday, December 11 
*Tampa Bay, | p.m. 
Saturday, December 17 
Denver, 4 p.m. 


BRICKLAYERS PENSION 
ASSETS provide funding for 
moderate income housing. Brick 
row houses are being built in 
Boston, Massachusetts, by union 
workers on city donated land. The 
Boston Housing Project was 
pioneered by the Bricklayers In- 
ternational Union, and the con- 
tractor is the new Boston 
Bricklayers-Laborers Nonprofit 
Housing Company. The homes 
sell at 50 percent below the market 
rate and names are chosen by lot- 
tery. The Boston Housing Project 
has been so successful the Hous- 
ing Company is planning to build 
several hundred more units in the 
Boston area. 


LABOR’S DATE BOOK 


DATE (1988) EVENT LOCATION 


September 5 Labor Day Parade, Picnic Waterville 
and Celebration 
October 7-8 Annual ENGW & MSNA Contact MSNA 


Annual Meetings 


October 28-30 MTA Fall Leadership 
Conference 


Downtown Holiday Inn 


November 4-5 MSEA Convention Samoset, Rockport 


November 8 Election Day Throughout Maine and 


Nation 


FAIR TRADE? 
VOTE FOR IT! 


and Civic Center, Portland 
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Behind the PR Curtain 


THE LABOR RECORD 


HURTING IN AMERICA: 1981-88 


Behind the Reagan Administration's Public Relations Cur- 
tain...behind its vapid proclamations of ‘*Morning in 
America’’...behind its infatuation with announcing 
everything's coming up roses...there’s been a lot of hurt- 
ing going on: 


Millions of workers displaced by unfair trade arrange- 
ments the Administration refuses to address head-on. A 
massive job shift from well-paid industrial employment to 
lower-paid service work. An epidemic of no-notice or short- 
notice plant closings and/or mass layoffs. Needy Americans. 
denied, or suffering cuts in, nutrition and health assistance, 
Ever more numbers of young Americans reared in poverty. 
Millions of homeless. Farmers thrown off their land. 


Some facts about hurting in America, 1981-1988, follow. 
(Statistics provided by AFL-CIO Economic Research Dept.) 
° 
Workers: Hurting 


* Number of workers suffering onc or more episodes of 
uncmployment: 60 million. 


* © Average annual number of workers suffering jobless 
period: 23.5 million. 


The Needy: Hurting 


* Needy persons losing all food stamp aid: | million. 


* Number of working poor losing some food stamp aid: 4 
million. 


* Number of children from low-income homes losing {ree 
or reduced price school lunches and/or school breakfasis: 2 
million, = ¢ 


* Number Americans living in poverty, Reagan years 
(average): 33.5 million. 


* Increase in average number Americans living in poverty 
over previous seven-ycar period: 8 million (approx.), 31 
percent. 


* Number children living in poverty, Reagan ycars (average): 
12.7 million. 


* Increase in average number children living in poverty over 
previous seven-year period: 2.4 million, 23 percent. 
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* Average duration of unemployment: 16.4 weeks. 


Two Deficits and 
Their Huge Cost 


© Total cumulative trade deficit 1981-88 (dif- 
ference in value between the goods we import 
and the goods we export): $760 billion. (More 
and more of America is becoming ‘‘owned"’ by 
our trading partners.) . 


* Average gross carnings lost per year by urcmployed 
workers: $4,600. 


* Total gross weckly carnings lost by jobless workers: $750 
billion. 


(Trade will be a two-way street that helps 
American workers and industries as much as 
our trading partners only if we elect officials 
who'll enact fair-trade legislation.) 


REGISTER/VOTE 


* American jobs wiped out by unfair forcign competition: 
6.5 million (1984-86 only). 


* Number of unforced no-notice or short-notice plant clos- 
ings 1981-85—i.c. no compelling cconomic reason for shut- 
down: 4,500, (The Reagan Administration has fought all cf- 
forts to oblige industries to give ample notice of plant closings 
and to work with employees and commuinitics to seck aller- 
natives to shutdown and abandonment.) 


* Total federal budget deficit 1981-88: $1.2 
trillion. 


* Cumulative cost just to pay interes! on 
Reagan red ink 1981-88: $895 billion. 


* Workers dislocated by unforced plant closings: 10 million. 
(Many workers displaced by unfair trade and unforced plant 
shutdowns find new jobs but only after unemployment lasting 
an average of six months, with one-fifth remaining jobless for 
two years. And, on average, the new jobs pay 30 percent less 
than the Jost jobs.) 


* Cost of interest payments on Reagan deficit 
to individuals: $3,743 per person. 


* Cost of interest payments on Reagan deficit 
per family of four: $14,972. 


Note: While you've paid $3,743 of your tax 
money in interest on Reagan's debt for yourself 
and every member of your family, 50 large cor- 
porations which made $57 billion in profits 
1981-84 paid no taxes and actually received 
$2.4 billion in tox rebates Under Reagan's 1981 
tax cults. . 


© Worker loss of buying power: 10.9 percent. 


* Total valuc of lost production (as result of uncmployment 
above 1979 level): $2 trillion. 


* Loss to U.S. Treasury through’ uncmployment: $600 


America Can Do Better 


YESiV 


QAORH WITH PRIDE, 


mi 


Fair trade that helps 
American workers 


REGISTER... VOTE 


Solidarity forever entoen 


TO ALL OUR BROTHERS IN THE TRADES 
GOULD & SCAMMON, INC. 


FROM AN OLD FRIEND 
Manufacturers of 


BRUNO’S 
SHOE COUNTERS & 


33 INDIA ST., PORTLAND, MAINE 773-3530 
ALLIED PRODUCTS 
— AUBURN — 


7O HAVE MANAGEMENT TAKE A 
LIE DETECTOR JEST / 


Thanks to you... 
it works... 
for 


FEATURING: 
¢ FINE ITALIAN CUISINE, STEAKS & SEAFOOD 
¢ HAPPY HOUR MON-FRI 4-6 
¢ OUR FAMOUS PIZZA AND SANDWICHES 
* EXPRESS LUNCH MON-FRI 11-2 (Any item ordered off 
our express lunch menu is guaranteed to be served within 10 
mins. or we'll buy your next express lunch of comparable 
value.) 
COMPLETE EARLY BIRD DINNERS - JUST $5.95 
SUN-FRI 4-6 
EVERYONE'S FAVORITE MUSIC FROM PAST TO 
PRESENT 


GIANT 8' SCREEN 
carrying all your favorite sporting events 4 


OPEN NIGHTLY 


Cur Wh Vear\ * 


Est. 1890 


T.W. Dick Co., Inc. 
STEEL WAREHOUSE SERVICE 
FABRICATION 
Bars - Plates - Structurals 
Galvanized & Aluminum 
Flat Sheets & Roofing 
Smoke Stacks & Tanks 
Gardiner, Maine 


TIL 1 


“FUNCTION SPACE AVAILABLE” 
(Business & Club Meetings, Rehearsal 
Dinners, Social Functions, etc.) 


BRUNO’S 


Cndoutnedly Portland's Finest Pizza and Steak Sandwiches 


ATTEND 
UNION 
MEETINGS 
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MIKE CAVANAUGH 


ACTWU Applauds Health Tex Severance Pay Settlement 


The Amalgamated Clothing & Textile Workers Union (ACTWU) an- 
nounced recently its support of the settlement agreement on severance pay 
reached for the laid off Health Tex workers. Our Union has never given up 
the fight to see that justice is done for these Maine workers, and though it 
has taken a year and a half, we are proud to say that the workers have won 
a fair settlement. Through the efforts of the Union and the State, the 
Maine workers will have received over $1 million in severance pay from 
their former employer. The last installment of $537,000 will be paid Oc- 
tober Ist. 

It is our firm belief that working people need the protection of active 
Unions and strong Laws. The story of these Health Tex closings — as tragic 
as they were for the Maine workers — may have helped to focus national 
attention on the need for effective federal plant closing legislation. .. which 
became law despite the threat of a Presidential veto. It is our hope that no 
other group of workers will ever have to face the crisis that these Maine 
workers faced of losing their jobs with virtually no notice, and a long hard 
fight for severance pay. 

We have learned that by sticking together in an organized group, and by 
fighting for our rights, we’ve won job training benefits, severance pay, and 
a great deal of self respect. 

Like the Railroad workers of Guilford before us, and we hope like the 
Paperworkers of Jay after us, we’ve found that by remaining united and 
committed to a just cause, workers still can win. 


Editor’s Note: The Textile and Ap- 
parel Trade Act, S.2662, will be on 


THOM PSO N the U.S. Senate floor on September 
VOLKSWAGEN 7. ‘is important that both of 
AU DI-MAZDA aine's nators be urged to sup- 


port this pro-worker legislation so 

that ‘‘cloture”’ will not be possible 

Main St., at thereby preventing any ‘‘filibuster’’ 

Elm Plaza attempt by supporters of the Ad- 
Waterville 

873-0777. 


ministration who wants to veto the 


bill: H.R.1154 passed the house last 
year (Sept. 16) by an overwhelming 
veto. Be sure to contact your 
Senators (Mitchell & Cohen) by 
Sept. 7. 


fraser 


MANUFACTURERS OF LUMBER FOR OVER 100 YEARS 
PULP FOR OVER 70 YEARS 
BOXBOARD AND MULTI-PURPOSE FINE PAPERS 
AND GROUNDWOOD PAPERS FOR OVER 60 YEARS 


) ~~ 


A Vital Source of Strength. .. Manpower 
Our most valuable natural resource. Our greatest source of 
energy. Our Progress-builders. Day in, and day out 
our vast network of working men and women keep the wheels of 
industry moving. 


FRASER PAPER, LIMITED 


SUCCESSOR 
COMPANIES AND 


UNION RIGHTS 


In the 6-3 decision of Fall River 
Dyeing and Finishing Corp. v. 
NLRB, on June 1, 1987, the U.S. 
Supreme Court upheld the NLRB’s 
determination that successor com- 
panies are obligated to bargain with 
the union representing the former 
company’s employees. 

The Court addressed three ques- 
tions in making its determination. 
First, was the new employer a suc- 
cessor to the old? The Court deter- 
mined that there was ‘substantial 
continuity’? between the two 
businesses since no new product line 
was introduced, more than half of 
the clientele remained constant and 
workers’ jobs were unchanged. The 
new business thus met the qualifica- 
tions for successorship. 

The second question dealt with 
the Board’s ‘‘substantial and 
representative complement’’ rule. 
More than half of the new plant’s 
first round of employees were 
employees of the former company 
and covered by its collective 
bargaining agreement. Although 
eventually a majority of the 
employees were not also former 
employees, the plant was opera- 
tional when the first round of hires 
began working, thus fulfilling the 
“substantial and representative’ 
rule. 

Finally, the Board’s ‘‘continued 
demand”’ principle was also ex- 
amined. Under successorship, the 
new company is obligated to 
bargain with the union only if and 
when the union initiates the de- 
mand. Although the union made its 
request to bargain too early, its de- 
mand was considered on the table 
until the ‘substantial and represen- 
tative’ rule applied without having 
to formally resubmit its bargaining 
request. 

The Court stated that during the 
transition between employers, the 
union can presume continued ma- 
jority status in order to ‘‘safeguard 
its members’ rights and to develop a 
relationship with the successor.’ 
Otherwise an employer could use a 
successorship venture as a way to 
disband the union. In conclusion, 
although the new employer is not 
bound to honor the terms of a 
former contract, it is obligated to 
bargain. 


MAINE’S 


October is Energy Awareness Month 


By Rose F. Bates 
Director of Consumer Affairs 
U.S. Department of Energy 


The séventh annual National Energy Awareness campaign will be held 
throughout the month of October 1988. The month-long campaign is a 
good time for consumers to pause and take stock of the importance of 
energy and the progress the United States has made in building its energy 
security. It’s also and opportunity for consumers to rededicate themselves 
to continuing the remarkable Nationwide effort that has helped transform 
our energy security prospects. 

Working together, Americans have made great progress in building our 
energy security. Just a decade ago, we faced a spiral of growing energy 
dependence and risking energy costs. A decade later, we have reduced our 
dependence on imported oil and built a Strategic Petroleum Reserve of 
more than 530 million barrels. Because American consumers and industry 
have responded to the challenges laid down in the 
1970s, the United States is using virtually the same 
amount of energy as it was 14 years ago and has 
an energy supply that is more diversified than 
ever. This has been achieved even while the 
economy has expanded by about a third. 

None of this would have been possible without 
the contributions made by Americans everywhere. 
Millions of consumers making individual choices 
in competitive energy markets have been the 
unheralded champions of energy security. It is because we have turned to 
the collective wisdom of our Nation’s consumers that America has 
dramatically transformed its energy security prospects. 

But, we cannot rest on our laurels! Wise energy use and investment by 
the consumer remain critical to a secure energy future and economic pro- 
sperity for this Nation. Only with a continued effort by American con- 
sumers can America look to the 21st century with continued confidence 
and optimism for a stable and secure energy future. 


TOP TEN FOR PAST THREE YEARS 


fer extended working heights 9 to 46 
feet, with lift capabilities of 500 to 
2000 pounds. Mark telescoping 
boom lifts offer extended working 
heights 36 to 101 feet, with lift 
capacity of 500 to 900 pounds. 

Mr. Haywood, Yankee’s Pres., 
feels confident that Mark  In- 
dustries”-commitment to product 


Yankee Industrial Truck Cor- 
poration of Scarborough, Maine 
for the third year in a row has been 
recognized as one of the Top Ten 
National Dealerships by Mark In- 
dustries of Long Beach, California. 
This ‘‘Distinguished Dealer 
Award’? was announced at Mark 
Industries’ recent U.S. Dealer 


meeting in Palm Springs California. 
The award was accepted by Charles 
F. Haywood, President of Yankee 
Industrial Truck Corporation. 

Yankee: Industrial Truck Cor- 
poration is the Maine, New Hamp- 
shire and Vermont distributor for 
Mark Industries. The company 
which also has a branch office in 
Concord, N.H., both sells and rents 
Mark lift products.”” Mark In- 
dustries is one of the world’s largest 
manufacturers of hydraulically 
operated, self-propelled aerial work 
platforms. 

Contractors in ME-NH-VT, both 
large and small, have called upon 
Yankee’s Marklifts to bring people, 
tools and materials to worksites 
high overhead. Mark scissor lifts of- 


#1 HEAVY 


DUTY FLEET SPECIALISTS 


pRAKE 


% PARTS, INC: 


Having a Problem? Want to place an order? 


Call us now at one of our “Toll Free” numbers. 
1-800-432-7945 Toll Free 


MAINE OFFICE: 


BRANCH 
P.O. Box 711 
Rice Street 
Presque isle, ME 04769 
Tel: 769-2141 
1-800-462-6090 


BRANCH 
P.O. Box 4662 
26 Bangor Street 
Agusta, ME 04330 
Tel: 622-7174 
1.800.637.3714 


BRANCH 
P.O. Box 98 
52 North Street 
Houlton, ME 04370 
Tet: 532-7939 
1-600-832.2100 


BRANCH 
295 North Street 
Calais, ME 04619 

Tel: 454-2916 
1800 637-3764 


BRANCH 
P.O, Box 591 
Rockland, ME 04841 
Tol: 594-2187 
THON EA? v7 


WaAporinare asp pear ysanens 


170 Washington Street, 
Bangor, Maine 04401 
Tel. 945-6466 


BRANCH 
P.O. Box 1905 
380 Lincoln Street 
Lewiston, ME 04240 
Tet: 786-2431 
1-800-637-3724 


BRANCH 
156 Pleasant Hill Rd. Alport 
Scarborough. ME 04074 Waterville, ME 04901 
Tel: 6836359 Tol: 873-1191 
VI 265 2412 1 800.523.3779 
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excellence, product innovation, 
quality, safety and reliability has ~ 
been praised by New England con- 
tractors. Looking forward to. the 


“next few years, Mr. Haywood notes 


that one of the Company’s major 
objectives is to provide its 
customers optimum availability of 


“equipment, both in size of its rental 


fleet and in reach capability. The 
Company sees a definite trend 
toward equipment with greater lift 
height capacity along with multi- 
terrain capability. Yankee, he 
stressed, will continue to provide 
equipment which is safe, affordable 
and economical, available and 
dependable, backed by an outstan- 
ding parts and service department. 


Child Care 
Challenge: 


UNION 
SOLUTIONS 


Mee the new American family, real 
working parents who are taking family 
issues to the bargaining table. Learn 
their legislative agenda for parental 
leave and for affordable quality child 


care. 


AEE ATH PREDE 
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Local 783 Plumbers 


It seems that the Department of 
‘Environmental Protection is being 
pretty nit-picking in fining a 
Texas company $55,000 for such a 
minor violation of a permit. It was 
simply a change in location of peat 
and wood storage. There is no 
evidence of any environmental 
damage. 

Down East Peat is building an 
electric system using peat as fuel. 
Peat is in plentiful supply here in 
Maine. We should make use of that 
peat and save on oil. 

The Department of Environmen- 
tal Protection should be more con- 
cerned about cleaning up our rivers. 

State environment officials have 
just filed a lawsuit against Interna- 
tional Paper Company for 
numerous violations. 

The polution load in our main 
rivers consists of ninety-seven per- 
cent industrial wastes and only 
three percent municipal wastes. 
Some paper companies have been 
increasing production but have fail- 
ed to keep up polution control. 
They get a permit to dump a certain 
amount in the river but they exceed 
that amount a great deal and 
nothing is done about it. > 

The Androscoggin River has 
fouled up tremendously this past 
year. There is talk about cleaning 
up the shorelines for recreation. 
That calls for cleaning up the water 
as well. They have stocked fish in 
the river, but they are inedible. 
They smell and taste pulpmill. It’s a 
shameful waste. 

The Legislature must establish a 
policy with proper laws to prevent 
any polution Boing into our rivers. 

Local 783 members have worked 
on construction of sewage treat- 
ment plants and industrial polution 
control systems. They have the ex- 
perience and skill for such work. 

See Obituary on this page for 
Brother Pushard, Sr. Broth Slim 
was a quiet and friendly person. He 
was very knowledgeable of the 
trade and was ever ready to help out 
a fellow with a problem. Many of 
us learned a lot from him. 

There were three generations - 
Slim, his son, Dick and his grand- 
son, Ricky. 

Our agreement has been settled 
with a two-year contract. 

The next meeting of Local 783 
will be September 9, 1988. This is a 
notified meeting. A representative 
from Warren Charles Associates 
will be present to explain Health 
and Welfare problems. 


Through 
dedication, 


H 


U.A. Local 783 


Plumbers 
& 
Pipefitters 


CHARLES E. HURLEY 


Obituary 


Lawrence M. Pushared Sr. 

CHELSEA — Lawrence M. 
“Slim”? Pushard Sr., 77, of the 
Ferry Road, died July 8, 1988, at his 
home after a long illness. 

He was born in Richmond, Dec. 
13, 1910, the son of Frank E. and 
Lillian Maude Paige Pushard. 

Mr. Pushard had been employed 
by the Plumbers and Pipe Fitters 
Union Local 783 for several years. 
He also had been employed by John 
W. Watson, Inc., for 16 years. 

He was a member of Local 783 
Plumbers and Pipe Fitters Union 
and a former member of the 
Augusta Volunteer Fire Depart- 
ment. A plumbing inspector, Mr. 
Pushard also served as a Chelsea 
Selectman. 

He is survived by his wife, Cecile 
Poulin Pushard of Chelsea; seven 
sons, Lawrence M. Pushard Jr., 
Paul Pushard and David Pushard, 
all of Augusta, and Richard 
Pushard, Dennis Pushard, Ronald 
Pushard and Michael Pushard, all 
of Chelsea; six daughters, Mrs. 
Roland (Gloria) Dunbar, Mrs. John 
(Jeanne) Thibodeau and Mrs. Cle- 
ment~ (Germaine) Fortin, all of 
Chelsea, Mrs. Calvin (Marie Anne) 
Boynton of Winthrop, Mrs. Paul 
(Priscilla) Morin of North 
Whitefield and Lorraine Sen- 
cabaugh of Augusta; 34 grand- 
children; 17 great-grandchildren 


and several nieces and nephews. 
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29 Years of 
Canadian Power 
for Maine 


Officers of Hydro-Quebec and 
Central Maine Power Company 
recently signed a contract for 29 
years of Canadian power sales to 
Maine. 

Hydro-Quebec Chairman 
Richard Drouin and CMP Presi- 
dent John W. Rowe signed the con- 
tract in the Hall of Flags at the 
Maine State House. Quebec Prime 
Minister Robert Bourassa and 
Maine Governor John McKernan 
attended the signing ceremony. 

The contract commits CMP to 
buying a minimum of 300 
megawatts (MW) of Hydro-Quebec 
power, beginning with a 100-MW 
block in 1992. Various options 
could increase the contract pur- 
chase to 600 MW, if needed. If 
resale opportunities develop, the 
contract allows CMP to take 800 to 
1,000 MW. 

CMP signed the contract after in- 
tensive analysis led to the conclu- 
sion that Hydro-Quebec power is 
the safest, most reliable, most 
economical source for future energy 
after making reasonable allowance 
for new efforts in conservation and 
private-power generation in-state. 

The Company has filed testimony 
with the Maine Public Utilities 
Commission showing the price, 
reliability, flexibility and other 
benefits associated with the Hydro- 
Quebec contract exceed the costs of 
the next-best energy sources by $465 
million (in present-value dollars). 
The Maine PUC must review and 
approve the proposed sale before it 
can take effect; a decision is due by 
January 1989. 

The Hydro-Quebec contract is 
compatible with CMP’s commit- 
ment to conservation and in-state 
development of private power. 
CMP plans to spend more than $100 
million on energy management pro- 
crams in the next five years. Even a 
600 MW purchase from Hydro- 
Quebec would be less than the 
power already under contract from 
in Maine, and 
would raise the Canadian share of 
CMP energy from 21 percent in 
1987 (from New Brunswick. pur- 
chases) modestly to an estimated 26 
percent in the year 2001. 


hour when first transmitted in 1992, 
The levelized, life-of-contract cost 
of the power would be about 9.5 


ELP FLECTA PRO- WORKER PRESIDENT cents per KWH in terms of 1992 


purchasing power. 


H. B. FLEMING, INC. 


88 PLEASANT AVENUE 
SOUTH PORTLAND. MAINE 
TELEPHONE 799-8514 


CONTRACTORS-ENGINEERS 


perserverance and 
skill, each of our 


nation’s wage 


earners makes his 
and her valuable 
contribution to 


America’s 


prosperity. We 


salute you, one and 


PILE ORIVING 


SUBMARINE PIPE LINES 


LINGLNA/e. 
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The power would reach the CMP 
system through a new transmission 
line from the Canadian border to 
Jay, then along an existing right-of- 
way to a CMP substation at 
Pownal. The Maine-Quebec 
Transmission Co. (MQT), a joint 
venture of CMP and Hydro- 
Quebec, will own, operate and 
maintain the project. The MQT 
facilities are estimated to cost $251 
million. 

In addition, CMP proposes to 
spend about $73 million to rein- 
force its own _ transportation 
capabilities in Cumberland and 
York Counties. 

CMP believes the benefits of the 
Hydro-Quebec contract extend 
beyond the price advantage over the 
1992-and-after costs of other energy 
alternatives. As a Maine State Plan- 
ning Office report concluded this 
year, a Hydro-Quebec purchase of- 
fers significant benefits in price 
stability, supply reliability, diver- 
sification of energy sources, en- 
vironmental impacts and reduced 
dependence upon fossil fuels. 

The contract decision is part of a 
coordinated effort to carry out 
Maine energy policy. That policy, 
enacted into law this year by the 
Legislature, establishes an order of 
cost-effective preference for conser- 
vation, cogeneration and Canadian 
purchases before new utility 
generating-plan construction can be 
considered. 


Thanks to you... 
itworks... 
for ALL OF US 


YY 


YB 


United Way 


a HU 


THE LABOR RECORD 


PAGE 11 


YOU BE THE JUDGE 


This is an alledged story about a 
scab construction worker who end- 
ed up in a hospital after one hour 
on a new job.’” The worker’s job 
was simple. He was merely required 
to move bricks from the top of a 
two-story building to the ground. 
But it proved to be more hazardous 
than it sounded. The worker’s full 
report follows: 

“Thinking I could save time, I 
rigged a beam with a pulley at the 
top of the house and rope leading to 
the ground. I tied an empty barrel 
on one end of the rope, pulled it to 
the top of the house, and fastened 
the other end of the rope to a tree, 
Going up to the top of the house, I 
filled the barrel with bricks. 

“Then I went back down and un- 
fastened the rope to let the barrel 
down. Unfortunately the barrel of 
bricks was now heavier than I, and 
before I knew what was happening 
the barrel jerked me up in the air. I 
hung onto the rope and halfway up I 
met the barrel coming down, receiv- 
ing a severe blow on the left 
shoulder. I then continued on up to 
the top, banging my head on the 
beam and jamming my fingers in 
the pulley. 

‘*When the barrel hit the ground, 
the bottom burst, spilling the 
bricks. As I was now heavier than 
the barrel, I started down at high 
speed. Halfway, { met the barrel 
coming up, receiving severe lacera- 
tions to my shins. When I hit the 
ground I landed on the bricks. 

“At this point I must have 
become confused because I let go of. 
the rope. The barrel came down, 
striking me on the head, and 1 woke ~ 
up in the hospital. I respectfully re- 
quest sick leave.’’ 

He obviously didn’t complete.a 
Union. sponsored apprenticeship 
program! 


KE LAU 


Maine #1 


- Chinese and American 


RESTAURANT & 


COCKTAIL LOUNGE 


SPECIAL. LUNCHEON 


ORDERS TO TAKE OUT 
MON.-THURS. 11:30 A.M. TO 11:00 P.M. 
FRI-SAT. 11:30 A.M. TO 1:00 A.M. 
UN. & HOLIDAYS 12:00 A.M. TO 11:00 P.M. 


TELEPHONE 775-6388 


MAINE MALL 
SO. PORTLAND, ME. 04106 


Standard of dependablilty 


since 1921 


We’ve Moved. 


. (Eff. Jan 1, 1988) 


510 County Road, Westbrook, ME 04092 


INDUSTRIAL SUPPLIES 
Telephones: 775-5608, Maine WATS 1-800-442-6788, New 


England: 1-800-341-0252 


MARINE PRODUCTS 
Telephones: 775-5601, Maine WATS 1-800-442-6782, New 


England: 1-800-341-0252. 


COMMERCIAL FISHING SUPPLIES 


Telephones: 775-5609, Maine WATS 1-800-442-6792, New 


England: 1-800-341-0252. 
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U.A. Local 217 

Plumbers 
a 

Pipefitters 


Frank Joyce, B/M 
Plumbers - Local 217 


The Officers of Local 217 would 
like to thank the membership for its 
support in our. recent elections 
(June 8, 1988) and for the excellent 
turnout. The results of the election 
are as follows: 


Officers 


President: Richard E. Cooke of 
Portland 

Vice-President: Stephen W. Amero 
of Windham 

Rec.-Sec’y: Joseph McNeil of 
Portland 

Fin. Sec./Treas.: Vernon E. Ayer 
of Portland 


Executive Board 


Gary W. Demmons of Old Orchard 
William Demmons of Old Orchard 
Lous M. Savard of Portland 
Carl D. Reagan of Windham 


Finance Committee 


John P. O’Brion of Saco 
Richard C. McCubrey of Gray 
Carlton B. Emmons of Westbrook 


Business Manager 
Frank J. Joyce of Windham 
Inside Guard 
Peter Hincks of So. Portland 
Plumbers Examining Board 


Richard E. Cooke of Portland 
Carlton Emmons of Westbrook 
John Romano of Gorham 


Steam Fitters 
Examining Board 


Larry Dempsey of Scarborough 
Carl Henrikson of Cape Elizabeth 
Gregory Roy of Portland 


As you will notice there has been 
an increase in our H&W, due to the 
fact that Blue Cross & Blue Shield 
has increased about 40%. 

We are also looking into an an- 
nuity plan that we hope to have 
ready for our next raise increase. 

The employment situation is slow 
right now, but I do see it improving 
with the shutdown of Maine 
Yankee. Although at this time we 
do not know who has the contract, 
we hope it will be in our favor. 

Commercial work in our area is 
picking up and for the members 
that are willing to travel, there is 
work in other areas. 

The office will be opening at 7 
A.M. for most of the day 
(Mon.-Fri.) and union business and 
meetings are being scheduled, 


where possible, in the afternoon 
hours. 

There is going to be a parade in 
Waterville on Labor Day (Sept. 
Sth). If there is interest in going and 
possibility of sponsoring a softball 
team, would you please contact 
your Business Manager right away. 
It is your Union, so let’s support it 
with a good turnout. 

Al Axelson, III, has had his 
fourth back operation and appears 
to be recovering real well. 

At the swearing in of Officers it 
was good to see several retired 
members, Adrian Cole, who we had 
to drag off the golf course, Jack 
Morang, who is doing good after 
having a heart attack last spring and 
Tom Derrig, who never misses a 
union meeting. 

Remember, this is your local — 
so lets support it! 


UNION BUSTING CONSUL- 
TANT FIRMS will be required to 
file earnings reports, according to a 
federal. court ruling ordering en- 


forcement of the law. Since 1980 | 


reports have only been required 
when a consultant spoke directly 
with the employees involved in the 
organizing campaign. The firms will 
now be required to file reports on 
earnings from their behind the 
scenes activities, from training 
supervisors to speech writing and 
any other union busting tactic used 
to aid a company in their fight 
against unionization. This ruling 
came as a result of a suit against the 
Labor Department for their failure 
to require filing of reports by a con- 
sultant firm instrumental in thwar- 
ting an organizing attempt by the 
United Automobile. Workers at 
Kawaski Motors Corporation. 


This is no ordinary doctor and patient. 
Nancy Compton and Dr. Kimberly Gooch are working 

as a team to keep Nancy healthy. With regular visits. 

Preventive measures, And HMO Maine to help take the 


hassle out of health care. 


HMO Maine is a great new idea in healthcare coverage 
that takes care of you when you're sick. And when 


you're well. 


Unlike conventional plans, it covers preventive services 
like routine physicals and well-child care. 

And once you and your family become part of HMO 
Maine, there are no forms to fill out. 

Like Nancy, you'll form a strong doctor-patient rela- 
tionship, With the member physician of your choice. An 


we! 


is one that makes sense. 


HM® 


ongoing, personal partnership, dedicated to keeping you 
Lt 


HMO Maine. This is no ordinary healthcare plan. This 


Managed by Blue Cross and Blue Shield of Maine 
110 Free Street, Portland, Maine 04101 
856-6196/1-800-527-7706 


Do You Know What Apprenticeship 
is Worth Today? 


by Kenneth ‘‘Skip’’ Hardt, Director 
Apprenticeship Standards 
Bureau of Labor Standards 


Apprenticeship training is the 
best way to learn a trade and 
become a highly skilled, highly 
respected and qualified craft- 
worker. 

Apprentices earn while learning. 
The more they learn, tlie higher the 
pay. Generally, apprentices are paid 
50% of the journeyperson wages to 
start and as they increase their job 
skills, their wages are increased at 
regular intervals. 

Folks ask ‘‘What is Appren- 
ticeship?”” An apprentice is a 
worker who learns a craft through 
planned, supervised work, on-the- 
job training, and in conjunction 
with receiving planned and related 
technical instructions. 

Apprentices are taught the proper 
use, care and safe handling of tools 
and equipment used in connection 
with their work. 

Apprentices are required to pur- 
sue a course of study, or enroll in 
classroom instructions relating to 
the trade to complement their on- 
the-job training. A minimum of 144 
hours per year of such study is 
recommended for each apprentice 
to complete his/her training. 

Are you ready to train your 
employees? A well-planned, pro- 
perly supervised apprenticeship 
program can: 

1) Give workers the opportunity 
to develop skills that improve their 
economic security 

2) Assure a supply of skilled 
workers, adequate to meet com- 
munity needs 

3) Increase worker productivity 

4) Improve employer-employee 
relations 

5) Decrease 
employees 

6) Develop future supervisors 

7) Raise general skill levels 

8) Remove the causes of poor 
production in service and high 
costs. 

To become a sponsor of an ap- 


turnover of 


prenticeship program, the 
workplace must be safe and 
healthful. Employees must be 


covered by Workers’ Compensa- 
tion. The occupation must be ap- 
prenticeable which would be one 
that is recognized throughout the 


INJURED? 


KNOW 


YO U R Mc TEAGUE, 
RIGHTS! tence 


country. The occupation would re- 
quire a minimum of 1 year to learn 
the job, and would require the 
study of related courses, and would 
involve manual, mechanical or 
technical skills and knowledge 
customarily learned through a 
structured program of on-the-job 
experience. 

The benefits mentioned above are 
worth the efforts of a well con- 
structed apprenticeship program. 
Industry is facing a major shortage 
of technically skilled personnel. In 
Maine, the shortage effects small as 
well as large organizations. The ap- 
prenticeship system is responsive to 
these labor markets realities and is 
expanding across a’broad spectrum 
of occupations to supply the skilled 
workforce that is in demand. 

The Maine State Apprenticeship 
and Training Council will act as a 
catalyst, bringing together 
employers, schools, and unions 
(when a collective bargaining agree- 
ment exists) to focus on the quality 
of the training. The Council, 
through the Bureau of Labor Stan- 
dards, Apprenticeship Division, 
provides consultant staff to advise 
employers in establishing standards. 
Help employers design cost- 
effective training packages to meet’ 
specific needs and time frames. 

Ensures recognition and accep- 
tance of the training program and 
provides uniformity as well as com- 
pliance with labor laws. 

An apprenticeship and training 
representative will give technical 
assistance in setting up’ a formal 
training program, This service is 
free to all who ask for it. The next 
step is yours to take advantage of 
this service. ; 

The future of Maine and America 
depends on a_ well-trained 
workforce. 

You can contact the Maine State 
Apprenticeship and Training Coun- 
cil representative at 289-4307 or 
write to State House Station #45, 
Augusta, ME 04333. 
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_ Why is Blue Cross and Blue Shield 
Health Coverage Worth Bargaining For? 


Because It Can Save You Money on Healthcare Expenses 


Blue Cross and Blue Shield of 
Maine’s health insurance is worth 
bargaining for because it offers you 
— as a subscriber of Blue Cross and 
Blue Shield — a unique feature 
Which no other insurance carrier 
can match, This feature, which we 
call our “‘hold harmless’’ provision, 
can save you money, by reducing 
your out-of-pocket healthcare ex- 
penses. Here’s how it works. 


fe 
Unique Money Saving Feature. 


Blue Cross and Blue Shield of 
Maine pays for the charges of its 
participating professionals (i.e. 
doctors, osteopaths, dentists, 
psychologists, etc.) up to an 
amount which is considered 
‘*Usual, Customary and 
Reasonable (UCR)’’ for a_par- 
ticular procedure or service. 

The more than 3,200 profes- 
sionals (92% of all doctors and 
osteopaths in Maine) that par- 
ticipate with Blue Cross and Blue 
Shield of Maine have a contractual 
agreement with us, whereby they 
will accept our UCR allowances as 
payment in full. As a subscriber of 
Blue Cross and Blue Shield, you 
will not have to pay the difference if 
the participating » professional's 
charges exceed our UCR amounts. 

Other insurance companies will 
cover the charges of professionals 
up to what they consider 
“reasonable and  customary.’’ 
When the professional’s charge ex- 
ceeds the designated amount 
allowable by other insurance com- 
panies, .you can be billed the 
balance. That’s money out of your 
pocket! 


Other Reasons for Blue Cross/ 
Blue Shield Coverage 


If saving money isn’t reason 
enough, there are several other im- 
portant reasons to bargain for Blue 
Cross and Blue Shield of Maine 
healthcare coverage: 

* Convenient claims filing. In 
most cases, your claims are submit- 
ted by the participating professional 
directly to Blue Cross and Blue 
Shield. 

* Your claims are processed in 
Maine by Maine workers. 


HAY and 
PEABODY 


/ Blue Cross 
yarn : 
Bi Sil 


110 Free Street, Portland. Maine 04101 


* You receive outstanding 
Customer Service from one of our 
five offices in or near your com- 
munity as well as from our toll-free 
telephone number. 

¢ You have a_ nationally 
recognized healthcare card that 
most doctors and hospitals in other 
states accept without question. 

© We are a respected, experienc- 
ed leader in the healthcare industry, 
determined to keep medical costs 


affordable for Maine employees. 

© We are a not-for-profit com- 
pany that returns more in benefits 
per dollar than other insurance 
companies, 

© We allow for conversion of 
group to non-group policy. 


For Information 


For further information on Blue 
Cross and Blue Shield of Maine 
coverage, contact Robert Kennedy, 
Labor Representative, at (207) 
775-3536, ext. 5701 or toll-free 
1-800-732-5200. . 
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TWO-TIER WAGE SYSTEMS 


TWO-TIER WAGE SYSTEMS 
falter as companies sense workers’ 
resentment. 

The percentage of new labor con- 
tracts with two-tier wage structures 
— which pay workers hired after a 
certain date less than others with 
the same job — declined last year 
(1986) forthe first time since 1983, 
says the Conference Board, New 
York. From 1983 through 1985, the 
share of the two-tier system in new 
contracts rose to 11% from 5%. But 


the proportion declined to 10% last 
year (1986). 

Once seen as an equitable way to 
control wages, two-tier systems now 
are thought by many to be too 
damaging to morale. The Interna- 
tional Association of Machinists 
says two-tier pay hasn’t been an 
issue in its recent contract talks. 
The Food and Commercial 
Workers Union also sees its decline. 
(Reprinted from The Wall Street 
Journal.) 


’* A Consumer 
With No Money 
Is Not a Consumer 


Just because were changing our name 
doesn't meanwe'll forget yours. 


across the state, and more than 20,000 nation- 


When Merrill/Norstar becomes Fleet Bank on 
September Ist, we'll still be the same bank you've 
come to know. With the same hard working peo- 
ple who know who you are and what you need 
financially. Only now you'll have more products 
and services to choose from. And more places to 
find them. With almost 100 branch offices in 
more than 65 Maine communities. And access 
to over one hundred 24-hour banking machines 


OnSeptemb 


Member FDIC 


err eer 


wide. So come help us celebrate our new name, 
and you could win a chance to celebrate on your 
own in Hawaii. Because during the week of 
September 6th each of our branches will be host- 
ing an open house where we'll enter you in our 
Hawaiian trip drawing. All while giving you the 
same service you're used to. Merrill/Norstar. 
We're changing our name, not our bank. 


- 


er 1, Merrill/Norstar 
~ becomes Fleet Bank. 


rye 


ae 


Member Fleet/Norstar Financial Group 
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PROGRESS ON LABOR LEGISLATION 


by Congressman Joseph E. Brennan 
Ban on Lie Detector Testing 


On June 27, President Reagan 
signed into law legislation which I 
cosponsored, prohibiting most 
employers from requiring that 
workers take lie detector tests on 
the job, or that -prospective 
workers take the tests in order to 
get a job. : 

It’s encouraging to see legisla- 
tion enacted which treats working 
people with dignity. No-one should 
be judged by these unreliable 
gadgets, against his or her will, in 
order to make a living. 


Minimum Wage Increase 


I strongly support raising the na- 
tional minimum wage, which has 
not been increased since 1981. 
Currently, people who work full- 
time at minimum wage jobs earn 
less than $7,000 a year. A 
$500/month rent would leave vir- 
tually no money for food, clothing, 
medical care or insurance. . 

I am cosponsoring the Ken- 
nedy/Hawkins bill, which has 
cleared the House Education and 
Labor Committee and is waiting 
action by the full House. 


Curb on Replacement Workers 


On July 14, Congress held a 
hearing on my bill to prohibit the 
permanent replacement of striking 
workers within the first 70 days of 
a strike. 

I was very pleased that my 
legislation reached this important 
step — which many bills never 


reach. The Chairman of the House 


Subcommitteee on  Labor- 
Management Relations, Represen- 
tative William Clay of Missouri, 
opened the hearing by saying: 
“We will hear from several 
witnesses today that the law, as 
presently implemented, creates a 
powerful incentive for employers 
to exacerbate rather than settle 


labor disputes. Too often today, 
employers are tempted to drive 
their workers out as a means of 
eliminating their obligation to col- 
lectively bargain...I wish to com- 
mend my colleague from Maine 
for his efforts to promote labor 
peace and to restore basic fairness 
to the law.” 

Roland Samson, a 23-year 
veteran and 4th-generation 
employee of the I.P. mill in Jay, 
came to Washington to speak for 
the bill on behalf of 3500 locked- 
out and striking Workers in 
Wisconsin, Pennsylvania, and 
Alabama, as well as Jay. He 
testified: 

‘My reason for being here is to 
explain to you the consequences 
that can befall working men and 
women who dare to challenge 
their employer through the collec- 
tive bargaining system and to 
demonstrate to you why Congress 
needs to address the issue of per- 
manent replacement. 

‘Companies have effectively 
turned the strike against the 
workers by hiring permanent 
replacements. What was intended 
to keep management at the 
bargaining table is of uncertain 
value. In fact, -it can be cruelly 
turned against you. 

“The laws that we believed were 
intended to keep both sides at the 
bargaining table failed. We were 
permanently replaced and serious 
negotiations halted. The laws did 
not protect us in Alabama, in 
Wisconsin, in Pennsylvania or in 
Maine. 


WHAT IS LABOR DAY? 


by Signey Heller, Secretary-Treasurer 
Union Label & Services Trades Department, AFL-CIO 


The first Labor Day was 
September 5, 1882, when 10,000 
union men and women marched in 
New York in celebration of the 
significant gains they had made in 
the workplace. Labor Day was of- 
ficially proclaimed a holiday in 1894 
and is today celebrated by all 
Americans. . 

Labor Day is a day honoring our 
forebears in the labor movement 


_who struggled and sacrificed so that 


all working Americans could enjoy 
dignity in the workplace and a stan- 
dard of living unparalleled in the 
world, 

Labor Day is a day to reflect so 
we don’t lose sight of the 
achievements organized labor has 
won for all of us. Through its con- 
tinuous and tireless efforts, we have 
the 40-hour work week, health and 
welfare benefits, paid vacations, 
child labor laws, social security, 
minimum wage, occupational safe- 
ty and health laws and other social 
and economic reforms. 

To further pay tribute to our 
forefathers and to our union 
brothers and sisters of today, 
September 5-10, 1988, has this year 
been proclaimed Union Label Week 
by the AFL-CIO and the Union 
Label and Services Trades Depart- 


ment, AFL-CIO. This is a week for~ 


everyone to make a commitment 


and a concentrated effort to look 
for the union label, shop card and 
service button. We in the labor 
movement are over 14 million 
members strong and that is a lot of 
purchasing power. Just think what 
an impression we could make if we 
all exercised that power to buy 
American made. To maintain our 
standard of living and keep 
America strong we have to stand 
together in solidarity — buy what 
we make and patronize our organiz- 
ed services and facilities. 

In Lee Iacocca’s book he quotes 
a Dr. Tomio Kubo of Japan who 
said, ‘‘We in Japan look after our 
own self interests. What 1 don’t 
understand is why your country 
doesn’t do the same.’’ And when 
India was placed under British 
regime and imports from Britain 
was putting Indians out of work, 
Gandhi said, ‘‘Burn all cloth from 
Manchester and Leeds. If you’re 
left with one piece of homespun, 
wear it with dignity. There is no 
beauty in the finest cloth if it brings 
hunger and unhappiness.” 

So let us look for the union label, 
not just this designated week but 
every week and every day. Indeed, 
let us ‘take care of our own’’ and 
‘‘wear our homespun with 
dignity.” 


my bill. 


“The only real alternative is-to 
address the labor laws in this coun- 
try. The leadership of this country 
must step boldly forward and 
enact laws that will make sure that 
companies bargain fairly with their 
workers.’” ; 

No-one spoke in opposition to 


Canadian Trade Agreemenit 


On August 9, I stated on the 
floor of the House of Represen- 
tatives, ‘‘For the hardworking men 
and women of my state who have 
to compete against unfair Cana- 
dian subsidies, I will cast my vote 
in opposition to the Free Trade 
Agreement.’”” 

The agreement did not ade- 
quately address the unfair com- 
petition that now exists for 
farmers, fishermen and woodsmen 
in Maine. Maine potato farmers 
compete against Canadian 
counterparts who receive at least 
32 separate subsidies from the 
Canadian government. Maine 
fishermen face even greater bar- 
riers in trying to compete fairly 
against a heavily subsidized Cana- 
dian fishing industry. Here, the 
situation is worse — 55 federal 
and provincial subsidies assist 
Canadian fishermen and _pro- 
ducers. 

‘Furthermore, the agreement 
does nothing to protect Maine’s 
lobster fishermen from unfair com- 
petition from undersized Canadian 
imports. The Administration refus- 
ed to include something as impor- 
tant as the lobster provisions in the 
free trade agreement. Our lobster 
fishermen are now at a great disad- 
vantage. 

‘“‘Maine’s farmers, fishermen 
and woodsmen can compete with 
anyone head to head on a level 
playing field. But when the com- 
petition is given a 25 yard head 
start in a hundred yard dash, that’s 
just too tough even for Mainers.’’ 

Many colleagues on Maine's Con- 
gressional delegation and | worked 
hard to address the subsidies issue 
in the Free Trade Agreement, but 
the best we could do is authorize 
future negotiations with the Cana- 
dians. This was not enough, in my 
view, to justify support of the 
agreement. However, the House as 
a whole voted in favor of the 
agreement, which will not be con- 
sidered by the U.S. Senate. 


Happy 55th 
George 


A MAN WHO WAS TO GIVE A 
SPEECH appeared with a bandage 
on his chin. After the speech he ex- 
plained that while shaving he had 
concentrated on his speech and cut 
his chin. 

A listener replied, ‘‘What a pity 
you didn’t concentrate on your chin 
and cut your speech.’’ 


Questions of Fairness: Trade, . 


Senator George Mitchell 


Fairness 


Over the last month, America’s 
‘working men and women have seen 
two major victories: in passage of 
the trade bill, and President 
Reagan’s decision — finally — to 
allow the plant-closing bill to 
become law. 

When Congress returns in 
September from its current August 
recess, other important issues await 
action; among them the US-Canada 
Free Trade Agreement and legisla- 
tion to increase the Federal 
minimum wage. In all these issues 
lie questions of fairness. ° 

In the last issue of the Record, I 
discussed the President’s original 
veto of the trade bill, because it 
contained a plant-closing provision. 
That veto was wrong. Both the 
trade bill and plant-closing bill are 
necessary, important pieces of 
legislation. 


Plant-Closing Law 


The plant-closing law requires 60 
days advance notice for plant- 
closings or mass-layoffs by 
employers with 100 or more 
workers. It is only right that 
workers, who often invest decades 
in their places of employment, be 
given at least 60 days notice when 
businesses close down or reduce 
operations. 

For over a decade, Maine has had 
its own plant-closing law. Japan 
and West Germany — our chief 
trade competitors — also operate 
under such laws. It was unfortunate 
that the President vetoed the trade 
bill over this issue, and ended up 
needlessly delaying both bills. 


Trade Bill 
After the President vetoed the 


trade bill because of the plant- 
closing provision, Congress 


separated the two issues. When it’ 


became apparent that the over- 
whelming majority of the American 
people supported the plant-closing 
bill, and that in support of that sen- 
timent, Congress would not act on 
the trade bill until after the plant- 
closing issue was decided, the Presi- 
dent allowed the measure to become 
law — without his signature, but 
also without vetoing it a second 
time. 

Immediately afterwards, Con- 
gress passed the trade bill, which 
soon will become law. A key feature 
of the trade bill is the requirement 
that the Administration vigorously 
enforce existing laws against unfair 
trade practices. 


ok & SEPTEME 


Trade, too, is a question of 
fairness. And it is only-right to ex- 
pect our Federal Government to act 
on behalf of American industries 
and workers — in the face of unfair 
trade practices by other nations. 

It is only right to expect the 
Federal Government to serve our 
interests, rather. than the interests of 
another nation. Unfortunately, 
American interests in trade issues 
often take a back seat to other con- 
siderations. An example is the re- 
cent debate over lobsters during 
discussion of the US-Canada Free 
Trade Agreement. 


US-Canada Free Trade Agreement 


LOCAL #4 1.U.0.E. 
Clem Cronin: B/M 
Council Pres. 


LOCAL #327 LABORERS 
Walter Raymond: B/M 
Council V.P. 
LOCAL #567 1|.B.E.W. 
Edward Welch: B/M 
Council Sec./Treas. 


LOCAL #2 BRICKLAYERS 
Robert Loring: B/M 


James McCourt: B/A 


LOCAL #7 BRICKLAYERS 
Ted Kimball: B/M 


LOCAL #12 LABORERS 
Robert Wadsworth: B/M 


LOCAL #29 BOILER MAKERS 
Fred Hayes: B/A 


LOCAL #783 UA 
Richard Williams: B/M 
LOCAL #717 U.A. 
Frank Joyce: B/M 


Maine State Building and Constructio 
Clem Cronin, President; Walter Ray 
Welch, Financial Secretary/Treasurer. 


MAINE STATE BUILDIN 
TRADES COUN( 


LOCAL #6 ASBESTOS WORKERS 


AUG/SEPT 1988 THE LABOR RECORD PAGE 15 


:, Plant-Closings, Lobsters & The Minimum Wage 


ABOR DAY! 


JING & CONSTRUCTION 
NCIL — AFL-CIO 


iction Trades Council Officers are (L-R) 
Raymond, Vice President; and Edward 
rer. 


The US-Canada Free Trade 
Agreement is now pending before 
the Senate. From Maine’s perspec- 
tive, there are reasons to support it 
and reasons to oppose it. I have not 
yet made a decision whether it is in 
the overall best interests of the peo- 
ple of Maine. I am interested in 
hearing all views on the issue. 

Before the Administration for- 


mally proposed the Free Trade. 


Agreement to Congress, however, I 
worked with the rest of the Maine 
Delegation to get the Senate 
Finance Committee, of which I am 
a member, to recommend a modest 
provision to prohibit imports of 
“short’’ lobsters from Canada. 


LOCAL #320 CARPENTERS 
Russell Clement: B/A 


LOCAL #321 U.A. 
David Savage: B/M 


LOCAL #340 TEAMSTERS 
Robert Piccone: B/A 


LOCAL #407 CARPENTERS 
Paul Gallant: B/A 


LOCAL #496 IRON WORKERS 
Gerald Trask: B/A 


LOCAL #545 SHEET METAL 
WORKERS 
Marcel Turmenne: B/A 


LOCAL #621 CARPENTERS 
D. Bruce King: B/A 


LOCAL #1253 I.B.E.W. 
Stanley Wallace: B/A 


LOCAL #1284 LABORERS 
James Moody: BIM 


LOCAL #1377 LABORERS 
Carl Trask: BJA 


LOCAL #1468 PAINTERS 
James Marston: B/A 


Senator Bentsen, Chairman of the 
Senate Finance Committee, now the 
Democratic candidate for Vice- 
President, spoke eloquently in sup- 
port of the provision. 


Lobster Harvest 


Under a combination of State 
and Federal laws, New England 
lobstermen cannot harvest lobsters 
below a certain minimum size body 
shell length. This is necessary as a 
conservation measure. However, 
Canadian lobstermen are not re- 
quired to meet the same minimum 
size standard. Yet approximately 
50% of lobsters sold in the United 
States are from Canada. Our Maine 
lobstermen are placed at a distinct 
competitive disadvantage, and the 
integrity of the United States 
lobster conservation plan is under- 
mined. 

We all know the importance of 
the lobster industry to Maine and 
the rest of New England. Unfor- 
tunately, the Administration drop- 
ped the lobster import provision 
from the proposed Free Trade 
Agreement — in large part out of 
concern over what Canada might 
think. 

Senator Cohen and I personally 
appealed to Vice President Bush to 
intervene on the lobster issue. The 
Vice President replied that he had 
asked the United States Trade 
Representative — who ranks below 
him in the Administration — ‘‘to 
resolve this matter in a way that 
maximizes our conservation needs 
and guarantees fairness to the 
lobster industry.’’ The Administra- 
tion ignored the Vice-President and 
chose instead to guarantee un- 
fairness to Maine lobstermen. 

When the Senate renews its work 
in September, I will judge the US- 
Canada Free Trade Agreement on 
its merits, as it now stands. 
However, the debate over the 
lobster issue serves as a symbol of 
what has been wrong about the cur- 
rent Administration’s trade policy. 


Free Trade & Fair Trade 


Too often, the Administration 
has hesitated, or otherwise declined 
to act on behalf of clear American 
interests. It has not stood up for 
American working men and 
women. And that is not right. We 
want free trade. But it must be fair 
trade. 


Minimum Wage 


Finally, another question of 
fairness awaits Congress in 
September. And that is the legisla- 
tion to increase the minimum wage. 

The Senate Labor Committee has 
recommended legislation to in- 
crease the Federal minimum wage 
by 40 cents each year over three 
years, to $4.55 in 1991. I support 
that legislation. 

In 1987, a person with a family of 
three, working full-time year-round 
at the current minimum wage of 
$3.35 earned $2,100 less than the 
poverty line. In 1987, the Federal 
minimum wage represented only 


34% of the nation’s average 
manufacturing wage — the lowest 
percentage since 1938. In 1985, the 
number of working poor in the 
United States was 39 percent higher 
than in 1979, not even a decade ago. 

Raising the minimum wage pro- 
vides an incentive for those who are 
poor, and who otherwise might de- 
pend on welfare. It lends a helping 
hand to those who are merely seek- 
ing a firm grasp at the bottom of 
the American ladder of opportuni- 
ty. 

There are concerns about poten- 


tial adverse effects of increasing the - 


minimum wage: on_= small 
businesses, inflation, and job crea- 
tion. However, the benefits of the 
modest increase proposed in the 
Senate bill outweigh the potential 
disadvantages, particularly when 
the unemployment rate is already 
relatively low. 


Doing What Is Right 


Again, the bottom-line is 
fairness. Like all working men and 
women, America’s working poor 
deserve to share in American op- 
portunity. The Federal Government 
needs to do what is simply right. 
That is what the American people 
ask when they elect their govern- 
ment. 


America 
Takes The 
Day Off 


Ironically, the day to honor 
working people, by giving them a 
holiday, is called Labor Day. 

Labor Day is celebrated each year 
on the first Monday in September. 
Although labor organizations spon- 
sor various celebrations, for most 
persons it is a day of rest and 
recreation. It also has become a 
symbol of the end of summer, and 
many communities gather with 
friends and families to celebrate 
with picnics, parties and parades. 

According to the World Book 
Encyclopedia other parts of the 
world also have versions of Labor 
Day. In Australia, Labor Day is 
called Eight Hour Day and com- 
memorates the successful struggle 
for a shorter working day. In 
Europe, Labor Day is observed on 
May 1. 

World Book credits two men with 
suggesting a holiday to honor work- 
ing people in the United States — 
Matthew Maguire, a machinist 
from Paterson, New Jersey and 
Peter McGuire, a New York City 
carpenter who also helped found 
the United Brotherhood of 
Carpenters and Joiners. Both men 
played an important part in staging 
the first Labor Day parade in New 
York City in September, 1882. In 
1887, Oregon became the first state 
to make Labor Day a legal holiday. 
In 1889, President Grover 
Cleveland signed a bill making 
Labor Day a national holiday. 

Today Labor Day is best known 
for the rest and relaxation it gives 
those it honors. The day that gives 
America a holiday. 


LABOR DAY ’88 
HEAD OF FALLS PARK 


SUBSIDIES BARRIER TO 
U.S.-CANADA FREE TRADE 


Senator Bill Cohen 


At this point I am inclined to op- 
pose the U.S.-Canada Free Trade 
Agreement. While the pact makes 
progress in opening markets in 
some sectors of the economy, a 
number of Canadian trade barriers 
and subsidy programs that place 
U.S. industries at a disadvantage 
will remain in place. In fact, this 
agreement may actually legitimize 
these barriers and impair the ability 
of our government to counter them 
during future negotiations. 

Administration negotiators have 
stubbornly refused even to consider 
remedies that would prevent severe 
harm to several key Maine in- 
dustries. Maine fishermen, for ex- 
ample, would lose the benefit of 
tariffs on Canadian fish, yet would 
have to continue to compete against 
Canadians who are heavily subsidiz- 
ed by their federal and provincial 
governments. Maine lobstermen 
tried to halt the importation of im- 
mature Canadian lobsters to con- 
serve stocks along the North Atlan- 


tic but were told by U.S. 
negotiators that the Canadian 
government would not agree to any 
conservation measures. Our state's 
potato growers and sardine pro- 
cessors have battled for years 
against heavily subsidized Canadian 
competitors, yet this agreement 
does not even address their inherent 
disadvantage. 

In a truly free trade area, ALL 
artificial governmental interference 
is removed from commercial trade. 
But if you take away only some of 
the interference, such as tariffs, 
while leaving other types that are 
harder to detect, such as subsidies, 
you can’t help but damage a signifi- 
cant portion of Maine’s economy. 
Any agreement that allows govern- 
ments to continue to subsidize the 
production and distribution of 
goods and services is simply incon- 
sistent with our goal of establishing 
a ‘level playing field’ for business 
on both sides of the border — and it ~ 
certainly is not free trade. 


YANKEE INDUSTRIAL TRUCK CORP 


Junction Rte 1 & 1-295 
Scarborough, Maine 04074 
207/883-553t * 800-492-0676 


Sheep Davis Road Rte 106 


Concord, New Hampshire 03301 


The Markilifts. 


603-224-9978 * 800-852-3410 


LOCAL 


* SALES 

* SERVICE 

* RENTALS 

* LEASING 

* NEW & USED 


A Product of Mark Industries 
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50th Anniversary 
Fair Labor 
Standards Act 


June marked the 50th anniver- 
sary of the Fair Labor Standards 
Act (FLSA), which established the 
principle of workers’ rights to 
minimum standards of employ- 
ment. 

John L. Lewis called the FLSA 
‘an industrial bill of rights’’ for all 
workers. The Act fixed a national 
minimum wage, maximum work 
week, overtime rates of pay and 
prohibited child labor. And from 
1938 to 1973, Congress voted five 
times to extend the act’s scope by 
increasing minimum wage levels. 

The nation’s first minimum wage 
was set at only 25 cents per hour. 
And today, the national minimum 
wage provides barely 75 percent of 
the buying power it did in 1981. 

This anniversary serves to rein- 
force the need for a_ higher 
minimum wage. In the words of 
Franklin Delano Roosevelt, Con- 
gress should increase the minimum 
wage to ‘‘correct and...eliminate”’ 
conditions ‘‘detrimental to the 


maintenance of the minimum stan- 
dards of living necessary for health, 
efficiency and general well-being.” 
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Carpenter’s Local 320 


Russell A. Clement, Bus. Agent 


It’s fast approaching Labors big 
celebration of the year on 
September 5th, Labor Day. Local 
Union 320 would like to invite 
Labor from all over to our great 
parade, speeches, softball, band 
and many more events to be held in 
Waterville, Monday, September 
5th. 

We will have a chicken barbecue 
plus our own ladies auxiliary lunch 
trailer for all the hungry people, 
and free balloons for all the kids. 

We have had a hectic summer but 
things are leveling out. 

The Walsh Dam job in Winslow 
is months ahead of schedule. Maine 
Yankee shut-down is October 15. 

We were all shocked and sadden- 
ed by the untimely passing of our 
Brother and former Business Agent- 
Wendall (Bud) C. Wing, 65, on 
August 19th following a brief il- 
Iness. He was born Oct. 16, 1922 in 


urant 


Broadway Shopping Center 


Bangor 


Livermore Falls, son of Clifford 
and Alice (Barrett) Wing. 

Wendall was a 23-year member 
of our local and a veteran of WWII 
having served five years in the U.S. 
Air Force. 

Survivors include his mother, 
Alice Caldine of Livermore Falls; 
his wife, Doris M. Wing of Fair- 
field; two sisters, Ellouise Plaisted 
of Wilton and Madeline Green of 
Oregon; a son, Michael V. Wing of 
Waterville; three daughters, Jane 
Marley of Rhode Island, Kathleen 
O’Hara of Hermon and Penny 
Morrell of Belgrade; five stepsons, 
Edward Mower of Clinton, Merl 
Mower of Clayton Lake, James 
Mower of Hartland, Clyde Mower 
of Pittsfield and Robert Mower of 
Winslow; a stepdaughter, Dorothy 
Harding of Fairfield. 

We extend our deepest sympathy, 
prayers, and support to Doris and 
all members of the family. 

REMEMBER. Show your sup- 
port for American Union Labor, 
Support Labor, Be Union, Be 
American. 

Come to Waterville on Labor 
Day. Local 320 will salute you. 


Support 
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Mon.-Wed. 8:30 a.m.-6 p.m. 
Thurs.-Fri. 8:30 a.m.-9 p.m. 
Sat. 8:30 a.m.-5 p.m. 


You always do better at Pomerleau’s— your savings store! 
Corner of Bridge & State Streets, Augusta Phone: 626-3500 


Appliances * TV's © VCRs © Video Cameras ® Satellite Dishes * Cameras * 
Home & Car Stereos ¢ Furniture for Every Room ® Pool Tables * Mattresses 
& Box Springs * Waterbeds © Wall & Window Treatments * Carpets * Floor 


Coverings * Lawn & Garden Equipment * Wood Stoves * Alr Conditioners ° 
And much, much more ® Also Featuring Factory-Authorized Parts & Service 


Department. 


“Best Wishes to the Working Men and Women of Maine on Labor Day 
from NMVTI...Our graduates help fill your ranks. ..and we are proud 
to be associated with you on our 25th anniversary” 


NORTHERN MAINE VOCATIONAL TECHNICAL INSTITUTE 
...Where learning & earning come together for HIRE education... 


NMVTI offers 11 trade & technical programs which graduate the best 


(L-R) Buzzy Fitzgerald, BIW Official looks on as Gov. John McKernan’s presented 
the book, ‘‘BIW: The First 100 Years’’ by Publisher, John Morse. At far right is the 
author, Linwood Snow. 


Governor Touts Training Programs 


Governor John McKernan 
recently praised graduates of a joint 
Bath Iron Works (BIW)-State 
Labor Department Training pro- 
gram, saying that they were ‘‘pav- 
ing the way for more people to be 
trained for jobs with good wages 
and benefits.’’ 

The Governor made the com- 
ments at an informal luncheon for 
the 140 graduates of the training 
program for welders, shipfitters and 
sheetmetal workers, many of whom 
have now found work at BIW. 

‘*You have proved with your in- 
nate talents, your ambition, and 
your hard work that Mainers, when 
presented with an opportunity to 
become retrained, will succeed,” 
the Governor said. 

Because of the success of the 
training program, the State and 
BIW have decided to extend it into 
a second year, possibly expanding 
the training to include other oc- 
cupations, the Governor said. State 
Labor Department officials expect 
the program will have trained 180 


individuals by this September, ex- 
ceeding the initial goal of 150 
trainees. 

The Governor said the joint 
training effort represents the 
benefits that result when resources 
are pooled. Workers, the State, and 
private employers can all be winners 
when a cooperative approach is 
adopted, the Governor said. 

The average wage of the par- 
ticipants before training in the pro- 
gram was $4.28/hour. After place- 
ment at BIW, workers will average 
$7.85/hour, an increase of 
$3.50/hour, excluding benefits. 

The $267,000 cost of the training 
program was split beteen BIW and 
the State. Support services were 
provided by the State’s Labor 
Department, and the Department 
of Education and Cultural Services 
purchased some welding equipment 
for use in training. BIW retrofitted 
the training facility, installed equip- 
ment, and provided instructors and 
materials for the course. 


ns 


TECHNOLOGICAL CHANGES MEAN A LOSS FOR WORKERS 


WITHOUT UNION VOICE. 


According to a study by sociologist Daniel Cornfield of Vanderbilt Uni., 
management tends to wield increased power over employees when automa- 
tion comes to industries with weak or no unionization, or where workers 
don’t feel their jobs are especially threatened... 

In highly unionized industries, hover, especially those hit by hard times, 
new technology has led to increased labor-management cooperation, with 
both sides giving up something, concludes the volume from Plenum 
Publishing Corp. It cites an accord signed by Boeing Co. and the Internat’) 
Assoc. of Machinists in 1983 that recognizes ‘‘the most efficient machines” 
as a common goal and pledges the company to make retraining available. 

Cooperation, though, could have its limits if either side concludes its 


concessions are too costly to bear. 


(Reprinted from the Wall Street Journal). 


Freshly Served 


SANDWICHES 
ICE CREAM 
HOT & COLD DRINKS 


Po ee Cw Kel 


HOT & COLD ENTREES 
DESERTS 
MILK 
CANDY 


FRUIT 


ASSORTED SNACKS 
DOLLAR BILL CHANGERS 


building construction employees in the state. Our graduates are highly 
sought by the state’s employers. Consider our programs when you 
desire to learn a trade, to up-grade your current trade skills, or to re- 
train in a new trade area. 


Electrical Construction. 
Computer Electronics 
Automotive Technology 
Automotibe Body Repair 
Industrial Electronics 


— Masonry 

— Carpentry 

-- Plumbing & Heating 
— Drafting Technology 
— Diesel Hydraulics 


— Sheet Metal 
Al]. = For more information: 


| bi NMVTI Admissions Office 


COMPLETE FOOD & VENDING SERVICE 
SOUTH PORTLAND PM Raad 252 08 Liston Road 


Pe 4106 P.O. Box 1207, Bangor 04401 Lewiston 04240 
sou TT 8148 (207)945-5608 (207)784-5161 


33 Edgemont Drive 
Presque Isle, Maine 04769 
(207) 769-2461 
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Here's to you, the American 
worker. Day after day, you 
work hard to put bread on 
the table. Pay the mortgage. 
Educate the kids. Your labor 
has kept the family strong 
and this nation proud. You 
make America work. 
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Deceptive Direct Marketing Tactics 
Deluge Business Executives 


If you are being bombarded at trouble: - 
the office by mail and phone 
solicitations promising expensive 
awards upon agreement to buy 
some products, you are not along. 

According to a new survey, 
deceptive direct marketing prac- 
tices, long a plague for consumers 
at home, are now rampant in the ex- 
ecutive office suite. 

A whopping 85 percent of 
business managers polled reported 
they have been solicited by phone or 
mail by someone who informed 
them they won a valuable prize pro- 
vided the also agreed to purchase 
other products. 

The ploys work. The survey, 
sponsored by Specialty Advertising 
Association International, found 
that nearly one-quarter — 22 per- 
cent — of those contacted said they 
purchased products to receive the 
expensive gift offered. + 

However, respondents found the 
Sree prize usually wasn’t worth the 


ferior quality. 


Do You Ever Brag About Your 
Financial Institution? - 


It’s worth a little bragging when you earn more money on 
your savings and pay less interest on your loans and 
Visa/MasterCard. After all, that means that you found 
First Federal Savings and Loan, a very wise financial move. 


Fi 


Savings and Loan Association 


P.O. Box 1378 ,Lewiston, ME 04243-1378 
(207) 784-7376 
(Canal St. at Chesmut) 


: 


*64 percent reported the purchas- 
ed products received were of in- 


*62 percent considered the mer- 
chandise overpriced. 
*7 percent said they never receive 


Member FSLIC 


the goods — prize or products — at 
all. 

SAAInternational, the trade 
organization that represents 4,000 
distributors and manufacturers of 
imprinted promotional products, 
conducted the poll to confirm 


NEVER RECEIVED 
PRODUCTS OR PRIZES 


widespread reports from members 
across the United States of such 
deceptive direct marketing tactics. 

“The objective of what we refer 
to as ‘boiler-room’ operations is to 
quickly turn over shoddy inventory, 
often purchased offshore at bargain 
basement prices. The gift is just a 
come-one,’’ says Joe Stratton, 
SAA International Board chairman, 
“The products being sold often in- 
clude imprinted items, especially 
pens. In our industry, pens repre- 
sent the second largest product 
category behind wearables, such as 
caps, T-shirts and jackets. 

“Mail and phone marketing is a 
legitimate sales method often used 
Continued on page 23 


DISTRIBUTORS 


235 Presumpscot St. 
Portland, Maine 


COMMISSIONERS CORNER 


John Fitzsimmons 
Commissioner 


Commissioner Fitzsimmons 


The Maine Human Resource 
Development Council recently 
issued its first annual statewide plan 
to improve education and job train- 
ing opportunities for Maine people. 

The need for such a plan is clear 
when you think about the impact 
the closings of companies such as 
Health-tex, Penobscot Poultry, and 
Emple Knitting Mills have had on 
thousands of Maine people. Many 
of these people, after years of hard 
work, dedication, and loyalty to 
their employer, have lost their jobs 
and found that their education and 
skills do not match up with the 
available jobs. 

With the current labor shortage 
that is so prevelant in some parts of 
the State, there is no reason why 
each and every Maine person who 
wants to work, shouldn’t be able to 
work, The purpose of the Maine 
Human Resource Development 
Plan is to ensure that Maine people 
reap the benefits of our expanding 
economy — to help Maine citizens 
break down the barriers they have 
faced in entering the job market or 
in gaining a new skill, a new job, or 
a new opportunity. 

The plan includes ways to help 
youth make a better transition from 
school to work, reduce welfare 
dependency, link economic 
development and human resource 
development, break down barriers 
that have kept some groups out of 
the workforce, promote better 
coordination between services, and 


Department 
of Labor 


match workers’ skills with jobs in a 
_ changing market. 

Statistics show that 90 percent of 
the workforce for the year 2000 is 
already working. Yet 50 percent of 
the existing jobs will be phased out 
or greatly changed by then. Com- 
bined with the fact that three out of 
four new jobs will require some 
form of postsecondary education or 
training, the critical need to 
enhance the State’s education and 
job training systems is now just im- 
portant — it’s a necessity. 
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NEWLY ELECTED 


Frank Joyce, B/M, 
Plumbers - Local 217 
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The Real Maine 
Outdoor Store 


“10% Down 


and $10.00 


Per Week Can Buy A Gun” 
7400 Semi-Auto Rifle 


30-06, 270 Cal. . 


7400 Carbine 
30-06 Cal. .... 


Risitte, Salejorhehe) POU O-00 


$375.00 


. 7600 Pump-Action 


30-06; 270 Cal. . 


700 BDL Bolt 
Action 30-06 


. 700 ADL Bolt 


Action 30-06... 


700 Mountain 


Rifle 30-06 .... 


. 2+. $339.79 


wee eee + 389,99 
. $329.99 


$389.99 


Come in and see us for 
“QUALITY AMERICAN MADE PRODUCTS” 


Plus a full line of Rifles and 
Hand Guns at-Cut Rate Prices! 


(207) 892-6315 


bag? 


OPEN 7 DAYS 
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SELLING 


YOUR HOME 


TIPS FOR THE SELLER... 

Selling your home is a complex 
task and as your professional sales 
associate I will carefully guide you 
each step of the way. 

Our office will always call to ask 
for an appointment before a show- 
ing. Please allow the agent to show 
the home at the suggested time. We 
would like to keep your house key 
in our office for use when you are 
away. Your home will be multiple 
listed; associates from many other 
companies will wish to show your 
home. You should let me know 
where you may be reached at all 
times, leave a phone number even if 
you plan to be out of town. Leave 
your utility bills out in a visible 
spot, replace any items not included 
in the sale of your home, or tag 
these items with ‘‘Not included’’. 
Always place valuables in a safe 
spot out of sight. 

Some things you can. do to 
enhance the sale of your home: 

¢ First Impressions are lasting — 
Make sure your front entrance is 


clean and inviting. Keep your lawn, 


trimmed. A small investment in 
painting will make your home look 
fresh and return more in selling 
price. 

e Pay attention to detail — 
Minor flaws detract’ from your 
home’s value; fix loose knobs, torn 
screens, dripping faucets, clogged 
drains. Pay special attention to 
odors from pets or cooking. 

°- Bright, clean, charming — 
Make sure your bathrooms, 
sparkle, clean out messy closets, 
box up things neatly in the attic or 
basement. Create a warm, friendly 
“atmosphere with fresh flowers, lots 
of light, a fire in the fireplace in 
winter, open windows in summer. 

© There’s a crowd — Avoid be- 
ing present during a showing, the 
prospect will feel like an intruder 
and hurry through. Leave and take 
your pets with you. If you can’t 
leave, step outside of the house and 
don’t force conversation. If the 
agent has a question he/she will 
find you. 

Article by the Real Estate Store, 
Scarborough, Maine. 
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Maine's 
“POWERHOUSE” 
For Industry 


ONE OF MAINE'S MOST 
MODERN REPAIR FACILITIES 


SERVICES 
Complete Machine Shop + Metallizing 
Complete Load Tes! For AC & DC Motors 
Electronic Balancing + Vibration Analysis 
Welders + Generators 
Warranty Service Station For 


Marathon — Sais: — Century 
Lours Allis * Seemens-Allrs 


BANGOR 
MAINE ONLY . 
1-800-442-6353 1-800-432-1624 


AUBURN 


-ALL OTHERS 
207-784-7344 207-945-9487 
Merrow Road Target Industral Park 
Acourn, Me 04210 &angor, Me. 94401 
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SHORT FILLERS 


“I’M NOT IN THE BUSINESS 
OF UNION BUSTING," stated 
Postmaster General Anthony Frank 
in his opposition to the proposals 
by White House Office of Manage- 
ment and Budget to privatize the 
U.S. Postal Service. Speaking at a 
seminar recently, Frank said the 
USPS is a ‘‘legitimate and necessary 
public institute,’ and asked ‘‘Is 
privatization simply a code word 
for union busting?’’ Frank avered, 
‘I do not intent to reopen my con- 
tract negotiations. Our 1987 con- 
tracts with the major postal unions 
stand."’ 


INSURANCE COMPANIES 
THAT USE CELEBRITIES to 
peddle Medicaid supplemental in- 
surance, as well as other kinds of in- 
surance, are coming under close 
scrutiny in many states by the 
Department of Insurance. 

Medigap insurance is a_ big 
business with clients spending up- 
wards of $13 billion per year for 
coverage. State insurance regulators 
are going after the insurance com- 
panies who hire celebrities to pro- 
mote their ‘‘product’’. Often times 
the elderly are mislead into thinking 
they’re getting a good deal, when in 
fact, the policies they are purchas- 
ing are virtually worthless. 

Sometimes applications have 
buried in fine print language that 
says what the policy does not cover, 
which can be considerable. 

Insurance regulators are 
threatening administrative charges 
of unfair and deceptive advertising 
and possibly revoking licenses of in- 
surance companies that don’t clean 
up their act. 


Support 


our Advertisers 


income 


PORTLAND CLUTCH, INC. 


Complete Machine Shop Service 


a\ 
nd 


Delco 


Adams St. Ext. 
Auburn, Maine 
783-8576 


517 Warren Ave. 
Portland, Maine 
797-6461 


Engine Rebuilding Specialist 


JAMES RIVER 
CORPORATION 


Old Town Mill 
P.O. Box 547 
Old Town, Maine 04468 


earn. 
' 


tax purposes. 


A WORKER’S 
POLITICAL 
ONE-TWO PUNCH 


Good candidates for public office 
need our votes...sure. 


They need our financial help, too. 


REGISTER / VOTE 


Check Off for 
Our Union PAC 


Contributions or gifts to (name of your union PAC) are 
not deductible as charitable contributions for federal 


In Our Corner: The Pro-Worker 
Record of Sen. Mitchell 


How Sen. George Mitchell (D-Maine) votes for 


workers and our families on the key issues—from 
official record votes in the U.S. Senate 1986-87: 


* For protecting strikers against 
harsh penaltios and lengthy prison 
terms for picket line incidents. 4/14/86 


* For adequate funding for key 
educational programs, 4/23/86 


* For obliging the wealthy to pay a 
fair share of the national tax burden, as 
workers and other middle-class 
Americans do, 6/18/86 


* For over-riding prosidontial veto of 
five-year highway and mass transit pro- 
gram that generates 700,000 construc- 
tion jobs. 4/2/87 


* For strong trade law that would 
protect and create Amarican jobs. 
7/7187 


+ For requiring adequate notice of 
plant closings to help workers, com- 
munities soften impact of shutdown. 
713187 


* For safoguarding prevailing wage 
(Davis-Bacon) protections for 
building/construction workers. 9/29/87 


Maine’s largest independent 
Electrical materials supplier. 


STANDARD ELECTRIC Co. 


Bangor=Portland «Rockland = Lewiston 
Waterville = Presque Isle = Millinocket 
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* For protecting Jobs, wa: 
dards of many thousands o| 
workors employod on federally- 
contracted projects. 9/29/87 


© For maintaining balance of fairness 
of U’S. Supreme Court (by voting 
against confirmation of Robert Bork). 
10/23/87 


* For paymont of bonofits to workers 
displaced by airline mergors. 10/30/87 


(Sen. Mitchell's over-all voting record 
on our union's scorecard: 86% for our 
interests—one of the best records in 
the entire Sonate.) 


Friendship: Something to think about 
between now and election day, Nov. 8 


“> 
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AFL-CIO ‘Union, Yes’ Commercial Contest 


Official Rules 


1, No purchase necessary. 

2. How to Enter: Two union members will be chosen to appear in a na- 
tional television commercial based upon their performances in the following 
events: 

Qualifying Event—Essay Competition: In 25 words or less, describe how 
your union helped you with a problem on the job. Mail your essay, along with 
a completed entry form, to: “Union, Yes” Contest, P.O. Box 27543, Washing- 
ton, D.C. 20006. All essay entries must be received no later than July 4, 1988. 
Limit one entry per person. All entries become the property of the , and 
none will be returned. By entering. contestants consent to the AFL-CIO's use 
of the material contained in their. submitted essays in any manner determined 
by the AFL-CIO, without compensation. Sponsor is not responsible for lost, 
late, mutilated, misdirected, illegible or postage-due mail. Please type entries or 
hand-print legibly. 


Essays will be judged by an independent judging organization on the basis 
of: originality, subject matter, clarity and positive portrayal of the contestant’s 
union. All criteria will be weighted equally. From among all eligible entries 
received, 25 persons will be chosen to participate in the semifinal event. Win- 
ning essayists will be notified by mail. The decisions of the judging organization 


are final. 

Semifinal Event—Personal Interview: The 25 semifinalists will be inter- 
viewed by the judging organization at a location at or near their place of resi- 
dence. The semifinalists will be judged, in their interviews, on the following 
criteria: presentation, expressiveness, articulation, representation of the contest- 
ant’s union. All criteria will be weighted equally. The judging organization's 
decisions are final. From the 25 semifinalists, four persons will be chosen to 
participate in the final event and will be so notified by mail or telephone. All 
costs involved in attending the interview, except those that may be designated 
by the sponsor, are the semifinalists’ responsibility. : 

Final Event—Hollywood Audition: Each of the four finalists will receive a 
trip for two (the finalist and one guest) to Los Angeles to audition for the tele- 
vision commercial. (See paragraph 3 for complete details of the prize trips.) 
The finalists will be judged on the same criteria as the semifinalists, The judg- 


ing organization's decisions are final. Two winners will be chosen to appear in 
the television commercial, which will be filmed during the prize tip to Los 
Angeles. 

As a condition of continued eligibility, the four persons chosen to participate 
in the final event must be able to appear and remain in Los Angeles through 
the completion of filming on the dates designated by the sponsor. Inability to 
comply with this condition will result in forfeiture of the prize. At the sponsor's 
discretion, an alternate finalist(s) may be chosen. 

3. Prizes: Grand Prize (2}—Appearance in a national “Union, Yes” televi- 

First Prize (4)—Each finalist will receive a trip for two to Los Angeles for 
four days and three nights. Included are: round trip coach air fare from the 
airport nearest the finalist’s home (estimated retail value not to exceed $1,120 
per person); double occupancy hotel accommodations (estimated retail value 
$540); incidental expenses including transportation to and from the audition 
and filming (if applicable), but excluding meals and gratuities (estimated retail 
value $700). Total estimated retail value of all prizes: $13,920. 

All taxes are sole responsibility of winners. Prizes are non-transferable and 
no substitutions or cash redemptions will be made. 


4. Contest is open to all U.S. members in good standing as of the date of 
entry and through the filming of the commercial of a national or international 
union affiliated with the AFL-C1O. Employees and officers of the AFL-CIO, 
its affiliates, promotional and advertising agencies, and the immediate families 
of each are not eligible to enter. 

5. First and grand prize winners will be required to execute an affidavit of 
eligibility and release of liability that must be returned to the sponsor within 
seven days of notification. Failure to comply with this condition may result in 
forfeiture of the prize, and an alternate winner may be chosen al the sponsor's 
discretion, All contestants, by entering the contest, consent to the use of their 
names and/or likenesses for advertising and promotional purposes without 
compensation. Grand prize winners consent to receiving no compensation for 
their participation in, or the subsequent broadcast of, the television commercial, 
and will be required to execute appropriate releases prior to filming. Failure to 
comply with this condition will result in forfeiture of the prize. 

6. Guests of first prize winners will be required to execute publicity and lia- 
bility releases. 

7. In the event of a tie, an additional essay will be required and Will be 
judged on the same basis as the qualifying essay event. For Wisconsin residents 
only, duplicate prizes will be awarded in the event of a tie. 

8. This contest is void where prohibited by law. All federal, state and local 
laws and regulations apply. 

9. For a list of winners, send a self-addressed, stamped, business-size enve- 
lope by September 30, 1988 to: 


Union, Yes Contest Winners 
P.O. Box 854 
Riverton, NJ. 08007-0854 


10. This contest is sponsored by the AFL-CIO, P.O. Box 27543, 815 16th 
St, N.W., Washington, D.C. 20006. 


AFL-CIO ‘Union, Yes’ Commercial Contest 
OFFICIAL ENTRY FORM 


Name 

Address 

City 

Telephone: (Day) 

National or Int’l. Union Affiliation 

Local Union # 

Are you currently a member in good standing of the above union? __ 


103 Years of Service 
With the Public in 
Maine, N.H. and Vermont 


WY, ¥s, Bion G3 Coa, 
Mili and Industrial Supplies 


79-85 COMMERCIAL STREET 
Portland, Maine 
EST. 1885 


MADE IN AMERICA 


If you want to spark consumers’ interest, just mention that your product is made in Amer- 
ica. Consumers often prefer American-made products to imports. However, a high pref- 
erence for foreign-made products is found among residents of the West and Northeast 
who have above-average incomes and education levels. When consumers prefer a 
foreign product, it most often comes from Japan. Three reasons stand out for buying 
imports: better quality, cheaper price, and longer life. Below are the results of a survey 
of 1,009 adult Americans. 

(}-Percent.Who Prefer Il No Opinion 
Foreign-Made 


Percent Who Prefer 
American-Made 


Mill and Industrial Supplies! 


W.L. Blake & Co. has grown in the industrial supply business to be 
one of Maine's oldest and largest distributors. Maine industries’ 
trust and faith in W.L. Blake & Company has made this possible. 


e U.S. STEEL PIPE 
e PIPE FITTINGS 
e P.V.C. PLASTIC 


e FITTINGS Automobiles Electronic Shoes : poneetes Cameras 
e FASTENERS EEE. Appliances 
e VALVES SOURCE: Opinion Research Corporation, Princeton, N.J. 
e TOOLS : 


Malling address: P.O. Box 579 — Portland, Maine 04112 
— Maine Wats Line: 1-800-442-6760 — 


One\4te Counts 


TROPHIES, PLACQUES, RIBBONS 
GIFT AWARDS, ENGRAVING 
We Manufacture Our Own Awards 
i, 662;% OFF ON ALL 
mee. OUR TROPHIES 


Buy Direct and Save!! 
Free Engraving on Trophies 


SPORTLINE TROPHY CENTER 


121 HUTCHINS STREET 
PORTLAND, ME 04102 CALL FOR OUR NEW CATALOG! 


772-7508 


REGISTER/ VOTE 


AMERICAN IS BEAUTIFUL 


Buy American... and look for the Union Label 


UNION LABEL AND SERVICE TRADES DEPARTMENT, AFL-CIO -e: 


Keeping the wheels turning since 1854 


N.H. BRAGG & SONS 


92 PERRY ROAD, P._O.BOX 927 
BANGOR, MAINE 04401 
(207) 947- 8611 


Mon., Tues., Wed., 9-5; Thur., Fri. 9-8; Sat. 9-2 


Maine Council of Community Mental Health Services 


‘tity 


EDITOR’S NOTE: This article is 
one in a series of mental health 
issues and activities provided by 
member agencies of the Maine 
Council of Community Mental 
Health Centers. 


CHILD SEXUAL ABUSE 
PREVENTION IN 
MAINE 


Over a $100,000 grant was award- 
ed by Scott Paper Company to the 
Kennebec Valley Mental Health 
Center spanning a four year period. 
The award allowed for a com- 
prehensive child sexual abuse 
education-prevention program for 
20,000 children and 3500 adults in 
Kennebec and Somerset Counties. 
This program, which is in its last 
year, is being offered state-wide. 

The Kennebec Valley Mental 
Health Center is now the largest 
and most comprehensive provider 
of child sexual abuse services in 
Maine. A _ notable component 
originally absent from the project 


was education relative to detecting, 
resisting and reporting sexual 
abuse. A classroom curriculum was 
prepared by staff of the Kennebec 
Valley Mental Health Center for 
children in modules of K through 
3rd grade, 4th through 6th grade 
and grades 7 and 8. 

Phase I was funded for Kennebec 
and Somerset Counties, the 
Center’s service area. Over a two 
year period, 20,000 children were 
introduced to the project, together 
with 3,500 adults including judges, 
lawyers, physicians, parents and 
other community care givers. Suc- 
cess of the project allowed the 
Center to submit a second proposal 
permitting the Center to assist 
schools in integrating child sexual 
abuse prevention protocols into 
their ongoing curriculum. This cost 
effective method of training 
educators utilized a series of after 
school workshops, on site in nine- 
teen of the twenty school districts. 

The three year program has met 
with great success relative to school 
and community acceptance of 
numbers subscribing to the project 
and complimentary evaluations. It 
appears that the Center has been 


CASCO BAY 


COLLEGE 


— Our 125th Year — f&», 


Fashion Merchandising 
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Success Story 
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Buying A Home? 


THE MAINE STATE HOUSING 
SALUTES THE WORKING MEN 


OF MAINE ON LABOR DAY 


We have helped make the dream of homeownership come true for more 
than 15,000 Maine working families. Watch your local newspaper in 
September for another Maine State Housing Authority program making 
low-interest rate home purchase loans available to working families buying 


their first homes. 


MAINE STATE HOUSING AUTHORITY 


295 Water Street © P.O. Box 2669 * Augusta, Maine 04330 
Tel: 623-2981 or 1-800-452-4668 © Equal Opportunity Lender 


— Elizabeth H. Mitchell, Director 


280 State Street, Augusta, Maine 04330 623-1525 


addressing an area of strong con- 
cern for its community, which 
welcomed the opportunity to learn 
more'about the disturbing problem 
of child sexual abuse and how to 
prevent it or attenuate its occur- 
rence when it did occur. 

The final phase deemed ap- 
propriate in ensuring adequate and 
aproppriate information in child 
sexual abuse is a_ state-wide 
education-prevention service. Ow- 
ing to the success of the program 
the Center expanded its education- 
prevention program by making the 
Program available to schools state- 
wide. : 

To date, the Center has provided 
classroom training to educators in 
Aroostook, Cumberland, Ken- 
nebec, Knox and Somerset Coun- 
ties. 

These day long workshops 
have provided on-site services by 
educators of the staff of the Ken- 
nebec Valley Mental Health Center. 

This final phase will culminate a 
highly successful collaboration 
which has allowed the Kennebec 
Valley Mental Health Center to 
provide needed educational services 
to residents of its service area. This 
last phase will also bring needed 
prevention services to schools state- 
wide. 

The original proposal was sub- 
mitted to Scott Paper Company 
through its Westbrook Regional 
Manager and eventually through 
the Philadelphia Central Office, 
Cynthia D. Giroud, Manager of 
Corporate Contributions and Philip 
Webster, Vice-President of Public 
Affairs. 


For more information about 


available mental health and related 
services offered by Kennebec Valley 
Mental Health Center, please call 
873-2136 or write ot K.V.M.H.C., 
North Street, 
04901. 


Waterville, ME 


WHERE AM I1?!?! In one of 
President Reagan’s public ap- 
pearances he referred to America 
as being the “‘land of the rising 
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NUCLEAR ELECTRICITY CHEAPER 
THAN OIL OR GAS, STUDY SHOWS 


Electricity from nuclear energy is competitive with chat from oil or 
natural gas, despite recent escalation in the construction cost of new 
nuclear power plants and the comparatively low current cost of oil and 
natural gas, according to a new study by Science Concepts, Inc. 

The study, ‘Electricity from Nuclear Energy: Burden or Bargain?,’’ 
analyzes long-term costs of the competing fuels. It finds that even power 
from the 30 most expensive nuclear plants—the newest ones built between 
1984-1987—will be cheaper over a 30-year operating period than electricity 
made from oil or natural gas or from sources whose cost is based on oil 
prices. 

The approximately 70 nuclear plants built earlier, at far lower costs, will 
continue to provide still cheaper electric power throughout their service 
period. 

“This study was prompted in part by the trend in the utility sector 
toward an increasing dependence on oil-and natural gas to meet future elec- 
tricity needs,’’ said Mark Mills, Science Concepts president. ‘‘It was pro- 
mpted also by erroneaous claims that, the newer nuclear plants are too ex- 
pensive to compete in today’s relatively cheap oil and gas markets. There is 
no disputing the short-term advantage of burning oil or gas at the current 
low price. But the trend is quire disturbing, given the roller-coaster nature 
of oil prices and our rising dependence on foreign oil and gas.”’. 

The analysis draws the following conclusions: 

—The national investment in more than 100 nuclear power plants is a 
bargain: the average life-cycle cost of all nuclear power plants is 42 percent 
lower than the average life-cycle cost of oil-priced power. 

—Even the newest nuclear plants—the 30 built between 1984 and 
1987—while more expensive than previous plants, will produce electricity 
cheaper than oil-priced power when lifetime cost is considered. 

—Overall, the short-term increase in the cost of electricity from these ex- 
pensive nuclear plants becomes a cost benefit over oil-priced power within 
only five to six years, and the benefit increases over time. 

—Future standardized nuclear plants will produce power that is far less 
expensive than oil or gas power even if oil prices do not increase. 

The report notes that consumer preceptions of nuclear electricity costs 
are distorted by the ‘‘front-loading”’ effect of the utility rate-making 
system, which forces recovery of construction costs in the early years of a 
plant's operation. This makes electricity that is cheaper in the long run ap- 
pear to be more expensive in the first four years of operation. 


Cellular Phones Get Police Link 


FIRM: 
ADDRESS: 
CITY: 


Cellular phone users in southern 
Maine now have a direct emergency 
link to the Maine State Police. 

The three-digit number is 
asterisk-7-, said Lt. Arthur Roy of 
the state police. 

The emergency number will rink 
at the Scarborough barracks of the 
state police. 

Roy said the three cellular phone 


...MARK TWAIN BECAME A 
REPORTER for a Carson City, 
Nevada newspaper when he left 
the Mississippi river boat. From 
there the famous author wrote to 
an old friend in Hannibal, 


STAY IN TOUCH - 
STAY ON TOP. 


There’s no need to stay glued to your 
phone. Summit Communications 
offers several easy ways for you to 
stay in touch. 


e Summit Beepers for as 
little as $20/month, 

e Summit Cellular 
Telephones, lease from 
$29.95/month, purchase 
from $695, 

eSummit Voicemail from 
from only $4.95/month 


To stay in touch - and on top - get in 
touch with Summit Communications 
today and take advantage of our 25th 

anniversary 25% off offer. 


SAVE 25%! 


Return this coupon to the address below or call us at 1-800-322-2222 
to get your credit for 25% of the first month's lease cost of any new 
Summit service (excluding cellular telephones). 


NAME: 


Our 25th Anniversary 
Special Offer 


ZIP: 


Offer expires 12/31/88. Available to all new Summit 
customers and on new services for existing customers. 


KEEPING MAINE BUSINESSES IN TOUCH FOR 25 YEARS. 1-800-322-2222 


companies Maine Cellular, 
StarCellular and Cellular One — 


have cooperated in setting up the . 


number. a 
The number is only for emergen- 
cies and only for areas outside 
organized towns and cities, which 
have local police forces, Roy said. 


Reprinted from Portland Press. . 


Herald. 


Missouri about what a den of ine- 
quity Carson City was. He wrote, 
“booze, wild women and 24-hour 
gambling is rampant. Certainly no 
place for a good Presbyterian. So 
I am no longer one.”’ 


TITLE: —___ 


WL. 
mar 
Sts 


710 Forest Avenue 
Portland, ME 04101 
(207) 772-5811 
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SHORT NOTES 


FORTY-SEVEN PERCENT OF 
AMERICA’S VOTING AGE 
POPULATION About 82 
million Americans — do not take 
the trouble to vote, according to a 
recent survey. This year, 1988, is 
another presidential election year. 
If the voter apathy trend continues, 
experts predict that only about one 
out of two potential voters will ac- 
tually go to the polls this November 
8th. That means about 85 million 
eligible Americans will not vote. 


IN A .LETTER TO ANN. 


LANDERS, someone wrote that 
they had been part of a dance band 
for several years and a big problem 
they have encountered is people 
coming up and asking if they can 
sing a few numbers with the band. 
They pointed out in the letter that 
often times the person couldn’t 
sing; and although they tried to be 
tactful, these ‘‘singers’’ frequently 
make pests of themselves. 

The solution, from the syn- 
dicated column was, to ask the 
would-be performer, ‘‘Do you have 
a union card?” ' 


AMERICAN IS BEAUTIFUL 
Buy American... ond look tor the ane tape! 


BRICKLAYERS L-2 


Here’s an interesting article that 
appeared in the ‘‘Journal”’ that is 
important to Union leadership. 

THE BREAKTHROUGH in IMI 
industry development funding 
achieved in the new 
Westchester/Putnam Counties con- 
tract is the result of leadership by 
the officers of the BAC District 
Council for those two counties. 

But why was it necessary for 
John Raniolo and his fellow of- 
ficers to accept this leadership 
responsibility? And why will it be 
necessary for other BAC leaders to 
take a similar leadership-position in 
order to reach our industry develop- 
ment goals? 

The Project 2000 Committee ask- 
ed the same question and 
answered it — when it wrote its 
report in 1985. 


Brick Manufacturers 


MORIN BRICK CO. 
Danville — 784-9375 


LA CHANCE BRICK CO. 
Gorham — 839-3301 


Masons Supplies & Cement 


MORRISON AVENUE 
EAST CORINTH 


5-3306 


WEEKENDS CALL 
DOVER FOXCROFT 
564-2398 


MERL San’ @ 
DUNHAM inc. © 


ACROSS THE STREET OR ACROSS THE STATE 
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ROBERT E. LORING 


The Committee concluded that it 
was a fair question — after all, 
manufacturers and contractors and 
others in the masonry industry will 
benefit by these industry develop- 
ment programs. Therefore, why 
must the Union be the leader in tur- 
ning the dream of masonry industry 
development into reality? 

The inescapable answer, the Pro- 
ject 2000 Committee concluded, is 
that by and large the only organiza- 
tion in masonry whose leaders com- 
bine an appreciation of the need 
and the opportunity for masonry 
industry development, with the 
capacity to turn this appreciation 
into practical action, is BAC. 

Manufacturers in masonry for 
the most part are relatively small in 
size — which means that as in- 
dividual companies they usually 
lack the resources — financial and 
otherwise — to engage on their own 
in long-term industry re-investment 
on the scale needed if masonry is to 
grow. Contractors in masonry, even 
through many of them share our 
view of the need and the benefits of 
industry development, also as a 
general rule are limited by the size 
of their company’s resources so that 
as individual firms they can not 
undertake long-range re-investment 
in masonry’s future. But contrac- 
tors who engage in collective 
bargaining with our Union can be 
leaders'in industry development as a 
group. 

But what this means is that BAC 
offers — particularly at the local 
and regional levels — most often 
must be the leaders in the fight for 
industry development, There’s no 
one else to do it, and as the Project 
2000 Committee concluded, if we 
don’t do it, the job won’t get done. 


Central Maine Power Company 
has introduced A Guidebook for 
Seniors, a new, all-in-one guide to 
CMP’s program and_ services, 
which is designed for the 
Company’s older customers. 

“This resource book contains in- 
formation on energy management 
programs, health and safety tips, 
emergency procedures and bill pay- 
ment policies,’’ said Joseph R. 


“GUIDEBOOK FOR SENIORS”’ 


APPRENTICESHIP 
by Ken ‘‘Skip’’ Hardt 
Dir., Apprenticeship Standards 
Bureau of Labor Standards 
Maine Department of Labor 


Another group of twelve newly registered apprentices began their train- 
ing recently in eight different trades. They are as follows: 


CEMENT MASON 
Christopher Harris of Auburn with Quality Masonry — Lewiston, 
Robert Bowie, Owner. 


ELECTRICIAN 
Edward Warman, III of Greenville with Dirigo Lumber Company — 
Greenville Junction, Fred Saucier, President; Corey Morris of Turner with 
Nason Electric — Leeds, Donald Nason, Owner. 


EMBALMER 
Joseph P. Kiley of Brewer with Kiley-Birmingham Funeral Home — 
Brewer, Lawrence V. Kiley, Jr., President; Lynn Bolduc of Kezar Falls 
with Neal & York Funeral Home — Kezar Falls, Norman Bolduc, Owner; 
David A. Thompson of Belfast with Rackliffe Funeral Home — Belfast, 
Phillip Rackliffe, Owner. 


GLAZIER 
Brian Jones of Old Orchard Beach with Maine Glass — Biddeford, Earl 
Brill, President. 


MACHINIST 
Sean Higgins of Portland with Kennebec Marine — Portland, Pamela 
Graffius, Office Manager 


PAINTER 
Debra A. Snow of Eddington with Ellsworth Paint Shop — Ellsworth, 
Eric Perkins, Owner 


PLUMBER 
Mark O. Bouchard of Van Buren with The Carvel Co, — Portland, 
Richard Carvel, President. 


ROOFER 
Paul B. Cote of Garland and James B. Horr of East Holden with Bangor 
Roofing and Sheet Metal — Bangor, Harlan Knowles, Apprentice Super- 
visor 


‘Many of the senior citizens we 
talked to are very interested in a 
book like this because they are not 
aware of our many programs and 
services,’’ Moran said. ‘‘Whether 
they are concerned about what to 
do if the lights go out or want to 
learn how they can save money on 
their electric bills, we hope they find 
this detailed booklet useful.”” 

Copies of A Guidebook for 
Seniors are available at local CMP 
district offices, or by sending a 
postcard with your name and ad- 
dress to A Guidebook for Seniors, 
Central Maine Power Company, 
Edison Drive, Augusta, Maine 
04330, or by calling 1-800-872-9927. 


Moran, Vice President, Division 
Operations. ‘‘It also includes a list 
of community services and a direc- 
tory of CMP’s district offices.’’ 

The idea for an all-in-one book 
was initiated by a Senior Citizen 
Advisory Panel formed in CMP’s 
Northern Division. The Company’s 
Northern Division Staff met with 
various senior citizen groups to 
determine what the Company could 
do for this growing segment of 
customers. Representatives of some 
20 organizations, including the 
Maine Committee on Aging, State 
agencies and CMP’s Southern Divi- 
sion Customer Advisory Panel, 
were consulted during the prepara- 
tion of the guidebook. 


WHAT AM TI BID 
FOR THE HEALTH 
AND SAFETY OF 
THIS WORKER... 
AND YOU'D BETTER 
HURRY! 


Deceptive 
Marketing 


(Cont. from page 18) 


by many of our members. But its 
use by boiler-room operators to sell 
inferior products will tarnish our in- 
dustry and deceive executives unless 
the business community is inform- 
ed,’’ he says. 

The boiler-room operators rely 
on a variety of gifts to lure the ex- 
ecutives. Promises of vacations, 
boats, real estate and appliances 
were reported by the respondents. 
The products used in the ruses 
covered a wide array. Examples the 
survey uncovered included pens, 
jewelry and office supplies. 

How to react to the offers? The 
best defense is to ignore them. If ex- 
ecutives do receive this type of 
solicitation, they can: 

*Send copies of promotions 
received through the mail to the Al- 
torney General’s office and to the 
local Postmaster or Postal Inspec- 
tion Service. 

*If the pitch comes in over the 
phone lines, try to gain the caller’s 
phone number. Then report the 
number to the local phone com- 
pany, Attorney General and the 
FBI. 

*If the business has already been 
victimized by these near-scam ar- 
tists, the incident should be brought 
to the attention of the Attorney 
General and the Federal Trade 
Commission. 

How does one identify a boiler- 
room operator? Here are some in- 
dicators: 

*The salesperson will not provide 
a company name, address or phone 
number. Boiler-room operators will 
not allow themselves to be easily 
identified or reached and often hid 
behind 800-numbers and an ever- 
_ changing cast of individuals who 

solicit by phone. 

' "The location of the business 
changes repeatedly. 

*There is insistence on use of 
c.o.d. or credit card. Mastercard 
and Visa report that their number 
one headache is the abuse of credit 
card numbers by boiler-rooms. 

SAAInternational has prepared 
an informative pamphlet on these 
deceptive marketing practices. To 
receive the free publication, con- 
tact’ Boiler-rooms, SAAInterna- 
tional, 1404 Walnut Hill Lane, Irv- 
ing, Texas 75038. 
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CMP Contracts for 
““‘Wood-Fired”’ 
Electricity 


Central Maine Power Co. an- 
nounced recently the signing of a 
contract for power purchases over a 
30-year span from six wood-fired 
generating’ plants to be built in 
northern Maine starting in 1992. 

Alternative Energy Inc. (AEI) of 
Bangor proposes to build six 
15.3-megawatt steam turbine plants 
and a new transmission line to 
deliver the electricity to the existing 
public utility grid. It is estimated 
that this $150 million program will 
generate 240 additional jobs. 

The electricity from the plants 
will be transmitted through the 
Maine Electric Power Company 
and the Maine Public Service 
transmission networks for delivery 
to CMP customers. 

The AEI power is priced to com- 
pete with the prices negotiated for 
CMP’s power purchases from 
Hydro-Quebec. 

AEI would receive 6.67 cents per 
kilowatt-hour for first-year power 
from the initial plant. Prices would 
rise in following years as new plants 
come on-line and as the cost of 
CMP’s alternative sources climbs, 
but would continue to be com- 
petitive. 
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Federal and state laws require 
electric’ utilities to buy power from 
industrial cogenerators and from 
proprietors of small power units at 
or below the utilities’ ‘avoided 
cost” of alternative supply. 

CMP has entered into nearly 90 
agreements with cogenerators and 
small power producers whose total 
capacity now exceeds 600 
megawatts, counting the new agree- 
ment with AEI. Private power sup- 
pliers currently supply 12 percent of 
CMP’s_ kilowatt-hour electricity 
sales; their contributions are ex- 
pected to reach 34 percent by 2002. 

CMP earns no profit on the pur- 
chases, which are billed through the 
fuel-adjustment process under PUC 
supervision. 


THE LABOR RECORD 


PAGE 23 


Alternative Energy Inc. was 
formed in 1974. AEI is a partner in 
the Beaver-Chester wood-fired 
power plant near Lincoln, Maine, 
which has been selling electricity to 
the Bangor Hydro-Electric Com- 
pany for about two years. The fuel 
is principally wood chips and bark, 
and the wood ash is distributed as a 
fertilizer and soil conditioner to 
recycle the biomass. 

The sites for the proposed new 
plants will be in or near Houlton, 
Van Buren, Ashland, Fort Kent, 
Eagle Lake and Patten. 

The agreement provides that the 
power will be dispatchable to help 
meet hour-to-hour changes in 
CMP’s need for electricity. 
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Happy 


Anniversary 
°*57 Years’’ 
David & Lil Royte 


“Give Imports the Boot— 
Buy American and 
Look for the Union Label.” 


Union Label and Service Trades Department, AFLCIO «8 GER 21 


RED WING 
UNION-MADE SHOES 
TO PROMOTE 
PRODUCTS IN 
LABOR PRESS 


One of the leading manufacturers 
of union-made work shoes in the 
United States has begun an adver- 
tising program in the Labor Record 
and other Labor Media. 

The Red Wing Shoe Company 
employs 800 skilled union workers 
in two, plants in Red Wing, Min- 
nesota, who are members of the 
Boot & Shoe Workers Division of 
the United Food and Commercial 
Workers Union. They produce over 
8,000 pairs of shoes daily. 

Each pair of shoes carries the 
union label. They are sold by more 
than 5,000 independent retailers 
throughout the country, including 
over 300 Red Wing Specialty 
Stores. Look for the name of your 
nearest Maine dealer listed below, 
consult your yellow pages or call 
toll free 1-800-255-2550. 

Red Wing, which was founded in 
1905, is also a large exporter of 
American made footwear, with 
stores in Canada, Germany, Japan, 
Singapore, the Middle East and 
elsewhere. Proper fitting is stressed 
in all stores. 

Their ad in the Labor Press 
stresses foot comfort for those who 
are on their feet all day on concrete 
floors. It points out that when five 
o’clock comes, your feet can still 
feel good. Sizes are 6-16, widths 
AAA-EEEE. For free brochure, 
write Red Wing Shoes, Dept. LP, 
314 Main Street, Red Wing, MN 
55066. 


DEAL YOUR NEXT G AME WITH! Clip and enclose this order form, along with check payable to: 
UNION-MADE CARDS | 


An atlernative to cards made by U.S. Playing Card Company, which is 
on the AFL-CIO ‘‘Don’t Buy” list-by the Retail, Wholesale and Depart- 
ment Store Union, can be purchased from the Union Label and Services| 
Trades Department. Comparable, top quality, plastic-coated, long wearing | 
cards would cost double the price at retail outlets. 

You can use these, union-made cards with the ‘“‘Union Label, Union 


, Allow 30 days for processing and delivery 


VISIT A QUALITY DEALER IN MAINE 
SO. PORTLAND * SANFORD © STANDISH * BRUNSWICK * BANGOR ¢ PRESQUE ISLE 
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UNION SUCCESS 


A FAILING CONSTRUCTION 
FIRM was turned around by hiring 
union contractors. James Ansara 
owner of Shawmut Design & 
Engineering in the Boston area 
needed to do something to get his 
company working in-the-black. 
Although many of his peers advised 


Union Label & Services Trades Department 


| SEND TO: Union Label & Services Trades Department, AFL-CIO 
815 Sixteenth Street, N.W., Room 607 
Washington, D.C. 20006 


carton(s) of 24 decks, $23.00 @ = ________ amount enclosed 
gross of 144 decks, $125.00 @ = ______ amount enclosed 


Shop Card, Made in USA, Jobs’’ logo as prizes, gifts, donations to card! Name ae hie ae oe he Me 
clubs, community service organizations and as fund-raisers. ree, at hiring skilled craftsmen might 
: ij Organization be what the company needed. An- 

Minimum Order Carton (24 decks) = $23.00 Street Address sara said he was “amazed at how 

Gross (144 decks) = $125.00 organized the union subcontractor 

{City State Zip was,’’? and at ‘‘what asounding 


work he did.”’ He said the more he 
saw of union companies the more 


he wanted to be affiliated with them 
to give his company an image he felt 
could only be accomplished by 
WH EN YOU becoming a union contractor. 
P R | V | Ps E G BE The results were that although 


Ansara’s hourly labor rate went up, 
Pp. 


NEED A his labor costs went down and jobs 

were done much faster. ‘‘We've 

LAWYER built a good reputation with a 

S E RVI C E S orere superior work. force and Shawmut 


has been able to turn itself 
around.”’ 


When you're on your feet all day, eight hours can seem like an eternity. 
But not when you're wearing Red Wings. Their perfect fit and cushion comfort 
mean when five o'clock comes, your feet still feel good —ready for the best part 
of the day. Try on a pair of Red Wings. In sizes 6-16, widths 
AAB-EEEE, they're perfect for your feet. And for wear on concrete. 

. For free color brochure, write: 
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2B Dept. LP 


314 Main Street 
Red Wing, MN 55066 
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$250 IN FREE 
CLOTHING OR 
ACCESSORIES. 
If you're fast enough, buying a new 
Polaris snowmobile can get you a 
great deal more. As in $250 in free 
clothing or accessories. Buy any new 
Polaris snowmobile before October 
15, and we'll give you $250 in free 
Polaris clothing or accessories. It's the 
biggest and best pre-season buying 
incentive we've ever offered. 


_THE HOTTEST DEAL 


RAFFORD'S SERVICE 


17 Watt Street, 


Ashland, Me. 04732 


207-435-3621 


RICHARD ELLIS SALES & SVC 


GOING THIS FALL. 

Hot sleds, hot deals. But thats 

, not the end of it. 

F Announcing our 
new extended 
service contract. 


COVESIDE WHEEL & SKI 
RFD 2, Box 3580 
Newport, Me. 04953 
207-368-4497 


Box 222 


DAIGLES FURN & APPL CO. 


) GET YOUR HANDS 
ON A FAST $250. 


TWIN PINES SPORT SHOP A 
15 R 


ox 152 
Millinocket, Me. 04462 
207-723-6337 
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It extends your 
coverage for one 
full year beyond the standard one 
season factory warranty. And fora 
limited time, we're selling this ex- 
tended service contract at a discount 
Its a $199 value, but if you buy your 
new Polaris before November 30, 
you can get it for only $99, 


THINK FAST. 
Your Polaris dealer has it all, from 
arm-straightening performance 
machines to user-friendly family 
sleds. But they won't be there for very 
long. And with the $250 incentive, 
theyll disappear even faster 

See your Polaris dealer today. 
Before the snowmobile of your 
dreams becomes exactly that. 


MAINE POLARIS SNOWMOBILE DEALERS 


T. 3, No. Belfast Ave. 
Augusta, Me. 04330 
207-622-7994 


West Broadway 
207-794-3311 


Lincoln, Me. 04457 
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UGUSTA HARLEY-DAVIDSON SMART’S EQUIPMENT 


WESCOTT & SONS INC. CLOUGH’S AUTO & MARINE WATSON'S PLACE 

Route 4, Box 473 462 Main Street RR 2, Box 152 Water St. RFD #1, Box 712 
Rangeley, Me. 04970 Madawaska, Me. 04756 Sebago Lake, Me. 04075 Randolph, Me. 04355 E. Lebanon, Me. 04027 
207-864-3758 207-728-3882 _ 207-642-3261 207-582-2520 207-339-9418 
SEALAND F.M. ABBOTT POWER EQUIPMENT NORTHERN SPORTS ELLSWORTH MOTORCYCLE ~~ TRI-SPORTS OF LEWISTON 
New Meadows Road Route 1 Box 21 P.O. Box 313 Rt. 1 1930 Lisbon Road 
P.O. Box 340 East Waterboro, Me. 04030 Milo, Me. 04463 Ellsworth, Me. 04605 Lewiston, Me. 04240 
West Bath, Me. 04530 207-247-5278 207-943-7449 207-667-2990 207-782-7581 
207-443-3367 

GOODALL BOAT SALES COASTAL SUZUKI MOOSEHORN TRADING POST GAGNE LAWN CENTER 
SNOW’S SERV STA & MARINA 659 Warren Ave. Rt. 1 Rt. #4, P.O. Box 220 339 Madison Ave., Rt. 201 
P.O. Box 49 Portland, Me. 04103 Thomaston, Me. 04861 N. Jay, Me. 04262 Skowhegan, Me. 04976 
Norway, Me. 04268 207-773-1113 207-594-4542 207-645-2057 207-474-3562 
207-743-2361 

JUNIOR'S PLACE JOHNSON’S ANNEX CONRAD'S SALES & SERVICE ROBBINS & CASTEEL 
T.W. WILLARD 57 Dublin St. Route 1A P.O. Box 49 P.O. Box 67-Route 68 
387 Sweden Street Machias, Me. 04654 Pembroke, Me. 04666 Abbott Village, Me. 04406 Fryeburg, Me. 04037 
Caribou, Me. 04736 207-255-4487 207-726-5808 207-876-3273 207-935-3255 
207-492-6072 

PLEASURE POWER BOB'S SMALL ENGINE JACKMAN HARDWARE CHANDLER FARMS INC. 
TIDDS SPORT SHOP INC. Poland Spring Road RFD #1, Box 194 P.O. Box 299 RFD 2 
RFD 2 P.O. Box 296, Rt. 26 Bucksport, Me. 04416 Jackman, Me. 04945 Presque Isle, Me. 04769 
Houlton, Me. 04730 Gray, Me. 04039 207-469-2042 207-688-5151 207-764-5228 
207-532-6476 207-657-4505 

B & D MARINE 

BELANGER'S MARINE 432 Wilson St. 
8 China Road ir Brewer, Me. 04412 
Winsiow, Me. 04902 NOTHING BEATS THE WAY WE'RE BUILT 207.988.3347 


207-873-2536 


©1988 Polaris Industries LP 


Offer good only at participating dealers. 


PecsLARiS 


Distributed by Nelson & Small, inc. 
Portland, ME — Manchester, N.H. 
(207) 775-5666 
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IRON WORKERS News Item 
Local #496 

When is an election that is decid- 

ed by only 16 votes, out of more 

than 2,500 cast, not news? Ap- 

parently when it is a union election. 

Larry Carr On Dec. 17 last, 1,336 membes of 

President Service Employees International 


Union Local 285 reelected Nancy 
Mills as executive director. Her 
challenger, Joe Twarog, a union 
Pe; . staff member, received 1,320 votes. 
ee: FS 43 ” ? : Why was this race ignored by the 
(Standing L-R) Two veteran Iron Workers from Local #496, John Krujeski of So. media? It’s not as if the election has 
Portland and Walter Osborne of Gorham received ‘*45 year pins" during a recent no impact beyond the local’s 8,500 
banquet for Apprenticeship and Awards for over 25 years of service. The placque members. Mills is seen as a major 
displayed between the men was made and donated to the Local by Brother Larry figure in political debates, such as 
Mathien of Leyision- = the one over a comprehensive state 
“a health insurance law. 

It would be tempting to explain 
the media’s lapse as evidence of us- 
ing only a press release for union 
news. 

(Charges of corruption are a 
traditional exception to press 
avoidance of union issues, but as a 
simple disagreement over how the 
local should be run, the Local 285 
race provided no such opportunity). 

The election probably goes 
deeper than media somnolence to 
the concept of what is news and 


Aye a Ss iro sj te 


Over forty members and guests attended the Fifth Annual Iron Workers Golf Tour- 


nament held recently at West Hampden Country Club. Winning individual awards 
were (Gross) Ist place — Tom Ryan, 2nd Place — Pete Desjardins, and 3rd Place — 


Jim Theriault. (Net) 1st Place — Fred Hallett, 2nd Place — Kirk Rideout and 3rd h 

Place — Gerry Trask. The ‘‘Didn’t Connect’? award was presented to Mike newsworthy. : 

Hopkins. Drivinig the ‘happy cart’’ were pilot — Dick Dooley and Co-Pilot — - Arguably, the public does not 
Larry Carr. ; ‘ . Sav i consider union issues attractive. But 


i S 

Errica Beaulieu of Lewiston proudly shows off her trophies after winning the 1988 it probably doesn’t think of 

Maine ‘Imperial Miss Pageant” (Petite Division) on June 25th and for placing Ist business news as attractive either. 

in the long dress competition at the National Pageant held on July 26th in Houston, Yet whether it is an Ivan Boesky, 

Texas. Overall she placed tenth nationally. corporate mergers, acquisitions and 
Errica is the five year old daughter of Iron Workers Local 496 member, Camile promotions, business news is boom- 

and his wife, Jessie. ing. 

So what’s the difference? 

Money. 

News.daes not happen to people 


(aqglo] Cort,Gleason&Brown without money. The working clas 
° is not newsworthy. * 


To today’s journalistic establish- 
ment, the only thing of interest 


ACCOUNTING—INCOME TAX PREPARATION 


COMPUTERIZED PAYROLL i 
Bruce J. Cort - AND BOOKKEEPING about the working class appears to 
be how people get out of it. 
ENROLLED TO PRACTICE BEFORE THE America is shortchanged by the 


INTERNAL REVENUE SERVICE media’s failure to report labor 
(207) 892-2552 (207) 892-2157 - news. 
WINDHAM CROSSING, SUITE 103A, WINDHAM, MAINE 04062 - In the search for answers to 
economic puzzles, we consider 
everything from artificial in- 
telligence to Zen management. 
Would it be too exotic to consider 


WARNCO what the working people who run 


the economy have to say? 


MEN’S APPAREL Foreign observers often note two 


aspects of American politics un- 
Manufacturers of Hathaway ; noticed here — how much alike our 


& Christian Dior Dress Shirts two parties sound, and, judging by 
the number of stay-at-home voters, 
Quality Shirts 


Remember! 
Uncle Sam stands 
behind you 


Don’t be afraid how few people seem to listen to 


to follow your own Since 1837 = Y ‘ wa ae ae 
voices like Mill’s and T.wargo's 
good judgement. WATERVILLE N were heard, we might find out that 


new ideas are all around us. 
Article written by Tom Gallagher 
who is a director of the New 
England Equity Institute. 
(Reprinted from the Boston Globe) 


Join the 
union! 


The It’s against Federal Law 
for your boss to fire 


government you for: 
Talking to a union 
protects organizer... 
your Attending a union 


right meeting... 


{ i Joining a union... 
0 jo n Signing a union card... 
Wearing a union button... 


Workers and 


PUBLIC HEALTH 
WARNING 


COCAINE CAN CAUSE: 
* Convulsions —* Death or Disability 
* Heart Attack -* Death or Disability 
© Stok pu rennes —? Death or Disability 
* Addiction -* Death or Disability 


IN ADDITION: 
The Federal Courts have held that it is 
illegal for your employer to Interfere 
with your rights by: 
@ Making threats of loss of jobs 

or benefits. 


@ Making promises or promotions, pay 
raises, or other benefits. 


be penny ganecceus vac «Making threats of physieal force or 


For More Information About Cocaine and Other Drugs Cait 
‘The Maine Alcohol & Drug Abuse Clearinghouse 


1-800-322-5004 


gia cat 


IT’S TIME TO CURB MERGER MANIA 


JAMES E. HATFIELD, Internctionol President, GLASS, POTTERY, PLASTICS & ALLIED WORKERS, AFL-CX0, CLC 
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We have come a long way since 
those ancient times when there was 
no significant difference between 
workers and slaves. Today there are 
those who would still like to repress 
the working man and woman of 
their hard won gains by union 
busting, by opposing an increased 
minimum wage, watering down oc- 
cupational, health and safety stan- 
dards, wage and benefit conces- 
sions, relaxing ‘‘homework”’ laws, 
job closing with no notice to 
workers, weak enforcement on 
“dumping’’ regulations and con- 
doning exploitation of children in 
foreign countries by greedy com- 
panies to gain higher profits. 

However, we still enjoy a higher 
standard of living than any other 
country. Benefits American 
workers enjoy today engendered by 
organized labor include health and 
pension benefits, paid vacation, 
grievance procedure, social securi- 
ty, a 40-hour work week, child 
labor laws and a free public school 
system. There can be no free and 
democratic society where free and 
democratic unions do not exist! 

The Union Label & Service 
Trades Department’ has expanded 
the celebration of Labor Day, a day 
to rejoice for the progress of 
freedom and dignity in the 
workplace, by developing Union 
Label Week. This is a week we 
highlight the accomplishments of 
the free American Labor movement 
and emphasize the importance of 
buying the products we manufac- 
ture and patronizing the facilities 
we service. — 

This year, September 5-10, 1988, 
has been designated as Union Label 
Week. Suggested proclamations to 
be adopted by- local and state 
government bodies, suggested 
public service announcements, 
graphics and an editorial, and plan- 
ned activities are available by 
writing to UL&ST Dept. AFL-CIO, 
815 Sixteenth Street, N.W., 
Washington, D.C. 20006 or call 
(202) 628-2131. This information, 
along with the events you can 
schedule, will generate an 
understanding and an awareness in 
your community as to the impor- 
tance it is to buy American and look 
for the union label and how it af- 
fects each of us as individual and 
the entire economy of the U.S. 


THOUGHTFUL 
DIGNIFIED 


NEAR AS THE PHONE 


In time of sorrow, we are only a 
phone call away. Call at any hour, 
day or night. 


VIELLEUX'S 
FUNERAL HOME 


EST. 1933 
Licensed Lady Assistant 


LOCAL & OUT OF TOWN CALLS 
ARE GIVEN PROMPT ATTENTION 
Completely Air-Conditions 


872-7676 
8 ELM ST. — WATERVILLE, ME. 


UNION LABEL WEEK 
(September 5-10, 1988) 
by Sidney Heller, Sec./Treas. 


Some ideas for projects and ac- 
tivities may be staged by your 
organization or by an interested in- 
dividual are as follows: 

*A “Union Label’ contingent 
may be assembled to march in a 
Labor Day parade — or stage your 
own parade. The various crafts may 
display products and skills on floats 
or carry signs with the ‘‘Buy Union 
— Buy Made in U.S.A.”’ theme. 
Car top and car door signs can also 
be used — on United States built 
automobiles naturally! 

*You may wish to hold a Union 
Lable Rally in connection with 
other Labor Day observances, 
display union-made products, ser- 
vices, distribute ‘‘Buy Union’’ 
reminders such as ‘‘Where to Find 
the Union Label’’ pocketsize cards. 

*You may wish to plan a Labor 
Day outing, picnic, party, banquet 
with the Union Label, Union Shop 
Card ideas as its theme. 

*By requesting time at a local 
union meeting or any other labor 
organization meeting to remind 
members of UNION LABEL 
WEEK by giving a talk on the.im- 
portance of buying union-made, 
“‘Made in U.S.A.” products. This 
is a good time to pass out copies of 
the Union Label Pledge. 

*Perhaps you may choose to doa 
mailing to your members just prior 
to UNION LABEL WEEK on the 
“Buy Union, Buy Made in U.S.A.” 
theme. 

*By placing ads in your area’s 
newspapers you can emphasize the 
importance of buying U.S. made 
products and services. 

*When you write a letter to the 
editor of your newspaper, ask its 
readers to remember the impor- 
tance of preserving U.S. jobs in the 
protection of the U.S. economy by 
avoiding imports and buying union- 
made products and services. 

*You may write or call any per- 
son, any public official whom you 
know will be speaking at a Labor 


Day observance. Remind the 
speaker of UNION LABEL WEEK 
and ask that he or she mention the 
importance of buying union-made, 
Made in U.S.A. products as a way 
of helping to strengthen the 
economy. 

*A press release may be sent in 
advance to area newspapers, radio 
and television stations announcing 
UNION LABEL WEEK. 

*You may wish to display cards 
in area store windows announcing 
UNION LABEL WEEK. Copy for 
the signs should emphasize the 
“keep America growing by buying 
union-made, Made in U.S.A. pro- 
ducts’’ idea and the ‘‘use of union 
services’’ theme. . 


Senior Games 
Planned for 
Portland, Bangor 


The second annual Maine Senior 


Games, open to men and women ‘ 


over 55, will be held Sept. 16 and 17 
in Greater Portland and in Bangor. 
They are sponsored by 10 agencies 
and Casco Northern Bank. 

Participation in basketball, ten- 
nis, biking, racquetball, bowling, 
horseshoes, golf, table tennis, 
swimming, softball and football 
throws and track will be in five-year 
age increments: 55-59, 60-64, 65-69, 
70-74, 75-79 and 80 and over. 

Events in Portland will be held at 
James J. Fitzpatrick Stadium, USM 
gymnasium, Riverside Golf Course, 
Deering Oaks and the YMCA, 
Westbrook events will be held at the 
Prides Corner Bowling and Recrea- 
tion Center. 

Awards will be presented in each 
event. For further information call 
Southern Maine Area Agency on 
Aging at 775-6503 or 
1-800-482-7411. 

Reprinted from Portland Even- 
ing Express. 


ONIVERSHUMDRUGATEST 


WHICH OF THE FOLLOWING INTOXICANTS DOES 
EDWIN MEESE WANT WORKERS TESTED FOR? 


‘ 5 we 
THE THREE MARTINI LUNCH 


° 


Kennebec Valley 
Vocational Technical Institute 


An accredited Post-secondary Institute 
Offering 11 Full-Time Programs 


Registered Nursing 
Practical Nursing 
Medical/Dental Assistant 
Respiratory Therapy 
Technician 


Building Construction Technology 
Business Administration (Assoc.Deg.) 
A. Accounting 

B. Marketing/Management 

C. Microcomputer Business Systems 


Residential Electricity 

Electrical/Electronics Instrumentation (Assoc. Deg.) 
Emergency Medical Technology (Assoc. Deg.) 
Secretarial Science (Assoc. Deg.) 

Heavy Equipment Maintenance 


Specialized Training Available 

© Conduit ~ 

© Emergency wreaicar” 
® Microcomputers 


Apprentice Training 

Electronics ; 
Machinists ae 
Supervision/Management © Welding Technology 
Women in Construction © Word Processing 


KVVTI — Dedicated to Quality Training 
For more information and class schedules call: 
P.O. Box 29, Fairfield, Me. 04937 (207) 453-9762 


— C&S. 
AD 
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For Fine Dining in a Casual Atmosphere! 


Wednesday Night 
Bountiful Buffet 
for 


$13.95 


Thursday Night 
2 For 1 Night 
Two selected entrees for the price of ONE! 


Sunday Night 
The Sunday Brunch 
An assortment of your favorite breakfast 
and luncheon menus 


SCARBOROUGH 


Racing Tuesday thru Saturday 


Post Time 7:30 PM 


Sunday Post Time 1:30 PM 


D:‘O-W-N:S 


U.S. Route #1 Scarborough/Exit 6, 


Fine Dining Reservations 
Call 883-4331 Between 3-5 PM 


aine Turnpike 


ie € deerty 


a we 
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In that year, General Thomas W. Hyde established the Bath Iron 
Works. The son of ship owners and masters, he dreamt of building the 
steam-powered steel ships of the future. 

Maine’s lack of mineral resources 
was no deterrent to General 
Hyde. Maine had amore 
important resource: a 
shipwrights of match- e 
less skill and 
determination. 

Today, at BIW, our people are still We) 
our greatest resource. And we're proud 
that so many members of our “family” S34 
are carrying on the tradition of their own ° 
shipbuilding families. We have mothers and daughters, 
fathers and sons, workers whose parents and grandparents 
were here, at BIW, before them. Through the years, they've 
made “Bath-built” a synonym for shipbuilding excellence. 
Thanks, Maine, for a great shipbuilding tradition. 


The history of Bath Iron Works and Maine 
ue VE shipbuilding can be seen in the exhibits of 


the Maine Maritime Museum in Bath. 
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